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Travis County Commissioners Court Agenda Request

Meeting Date: 11/07/2014, 9:00 AM, Voting Session
Prepared By/Phone Number: Victoria Ramirez, Planning and Budget, 854-6039

Elected/Appointed Official/Dept. Head: Jessica Rio, Budget Director, Planning
and Budget

Commissioners Court Sponsor: Judge Samuel T. Biscoe

Review and approve annual application to the OneStar Foundation to continue the
AmeriCorps Program in the Health and Human Services and Veterans Service
Department.

BACKGROUND/SUMMARY OF REQUEST AND ATTACHMENTS:

This is an annual grant application for an existing program.

STAFF RECOMMENDATIONS:

PBO recommends approval.

ISSUES AND OPPORTUNITIES:

Additional information is provided on the grant summary sheet.

FISCAL IMPACT AND SOURCE OF FUNDING:

The County will be required to provide matching funds of $516,763. This match will be
met through internal General Fund resources, after-school revenue contracts with
various school districts, and a grant from the National 4H Council. No additional
resources are needed to meet the matching requirements.

REQUIRED AUTHORIZATIONS:
Planning and Budget Office Jessica Rio
County Judge'’s Office David Salazar
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TRAVIS COUNTY Contract #: |App. #15AC167077

FY 14 GRANT SUMMARY SHEET SAP #:
Application Approval: Permission to Continue: [}
Contract Approval: [] Status Report: [_]
Original: Amendment: []
New Grant: [_] Continuation Grant:
Travis County Health and Human Services and Veterans Service
John C. Bradshaw/ Contract Compliance Specialist
512-854-4277
Travis County CAPITAL AmeriCorps Project
From: Aug 1,2015) To: Jul 31, 2014
Federal: State: [] Local: []
OneStar Foundation
Yes: [] No:
Yes: No: []
Corporation for National and Community Service (CNCS)

$ 304,1 0. $ 384,9400 $ 689,451.00
$0.00 $ 57,161.00 $0.00 $0.00 $ 57,161.00
$0.00 $0.00 $0.00 $0.00 $0.00
$0.00 $ 74,661.00 $0.00 $0.00 $ 74,661.00

$ 304,510.00| $ 516,763.00 $0.00 $0.00| $ 821,273.00

18.75 13.75 0.00 0.00 3250

$000| $0.00 $0.00 0.00
$0.00 $0.00 $0.00 0.00
County Auditor X PL
County Attorney Xl |MEG

Grant Summary Sheetv 1.4 g



~_ PerformanceMeasures

Actual Projected Projected Projected
# Measure FY 12 Measure | FY 13 Measure | FY 14 Measure | FY 15 Measure

+[- [T Applicable Departmental Measures s s
1. Educational Contacts 296,367 260,000 280,000 280,000
2.
3.
+] - S e Measures for the Grant

AmeriCorps members successfully
1. completing national service 3N 32 32 24

training

The training gives AmeriCorps members knowledge about national
service and their job duties that allows them to competently
Outcome Impact Description perform their service activities. The training develops an ethic of
service among the members. All members must complete the
training in order to serve in the program.

2. AmeriCorps member service hours | 30,838 34,800 34,800 34,800

This measure shows the number of service hours the AmeriCorps

ome Impact Descripti - .
Outcome Impact Description members are providing to the community.

3, Students enrolled in after-school 1,764 1,400 1,400 1,400
programs

. This measure shows the number of students served by the
Outcome Impact Description

AmeriCorps members.
Number of students who
complete an after-school program
and show increased academic
4 engagement (This measure is 236 773 773 773

obtained by administering an
attitude questionnaire at the
beginning and end of the after-
school program.)

AmeriCorps members are used to augment staff in after-school
Outcome Impact Description programs with the goal of increasing students’ interest in academic
subjects.

PBO Recommendation:

Health and Human Services and Veterans Service is requesting Commissioners Court approval of a grant
application to the Corporation for National and Community Service (CNCS). This grant will continue funding
AmeriCorps members working in the Travis County 4-H CAPITAL after-school programs throughout the county.

The grant application is for $304,510, and requires a match totaling $516,763. This match is provided by
General Fund Cost Share, after-school revenue contracts with various school districts that are budgeted in a
Special Revenue Fund (0149), and a grant from the National 4H Council. Total grant funds are $310,917, and
about 2% of the grant funds ($6,407) are set aside as an administrative fee to the One Star Foundation, a quasi-
state organization that serves to pass-through the federal funds from the Corporation for National and
Community Service. The remaining $304,510 is used for the Travis County program.

PBO recommends approval of this grant application.

Grant Summary Sheet v 1.4
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1. Brief Narrative - Summary of Grant: What is the goal of the program? How does the grant fit into the current
activities of the department? Is the grant starting a new program, or is it enhancing an existing one?

Travis County 4-H CAPITAL uses the AmeriCorps members to expand its after-school programs.

2. Departmental Resource Commitment: What are the long term County funding requirements of the grant?

There are no county funding requirements once the grant ends. There is a match required while the grant is in
progress.

3. County Commitment to the Grant: Is a county match required? If so, how does the department propose to
fund the grant match? Please explain.

The FY'16 grant requires a match totaling $516,763. This match is provided by the Travis County General Fund
and after-school revenue contracts. The AmeriCorps grant is revenue neutral. It will not increase the General
Fund budget.

4. Does the grant program have an indirect cost allocation, in accordance with the grant rules? If not, please
explain why not.

The grant allows for a 3% indirect cost allocation for the county and 2% for the OneStar Foundation. TCHHSVS
is already asking for a 3% increase in grant funds for the 2015-2016 grant year in order to cover mandated
increases in member living allowances. Including another 3% for indirect costs would bring the increase to 6%,
which TCHHSVS believes would make the proposal uncompetitive. Therefore, TCHHSVS requests permission to
not claim an indirect cost amount for this application.

5. County Commitment to the Program Upon Termination of the Grant: Will the program end upon termination
of the grant funding: Yes or No? If No, what is the proposed funding mechanism: (1) Request additional funding
or (2) Use departmental resources. If (2), provide details about what internal resources are to be provided and
what other programs will be discontinued as a result.

Travis County 4-H CAPITAL will continue to offer after-school programs once the grant ends but not at as many
locations.

6. If this is a new program, please provide information why the County should expand into this area.

NA.

7. Please explain how this program will affect your current operations. Please tie the performance measures for
this program back to the critical performance measures for your department or office.

The grant allows 4-H CAPITAL to increase the number of sites where it offers after-school programs without
increasing General Fund expenditures. This increases the departmental performance measure for educational
contacts.

Grant Summary Sheetv 1.4 /2



TRAVIS COUNTY HEALTH and HUMAN SERVICES
& VETERANS SERVICE
P. O. Box 1748 * Austin, Texas 78767

Sherri E. Fieming
County Executive for HHS/VS
Office (512) 854-4100 * Fax (512) 279-2197

M E M O R A N D U M

Date: October 30, 2014

To: Travis County Commissioners Court .

From: /4@&0 Z
Sherri E. Fieming, County Executive for

Travis County Health and Human Services and Veterans Service

Subject: AmeriCorps grant application

Proposed Motion:
Consider and take appropriate action to approve a grant application to the Corporation for National
and Community Service to help fund the Travis County CAPITAL AmeriCorps Project in FY’16.

Summary and Staff Recommendation:

The grant will fund 21 full-time and 11 half-time AmeriCorps members who will provide after-school
enrichment programs each week during the school year. These programs focus on science and
technology, environmental education, outdoor education, and life skills. Travis County staff will
provide program coordination and support for the day-to-day activities of the AmeriCorps members.

TCHHSVS staff recommends approving this grant application.

Budgetary and Fiscal Impact:

The $310,917 grant requires a match totaling $516,763. This match will come from 4-H CAPITAL
and TCHHSVS. The grant is revenue neutral. It will not increase the General Fund budget. The
FY*16 grant will run from 8/1/15 — 7/31/16.

Issues and Opportunities:

Studies show that students who participate in after-school programs have fewer behavior problems,
handle conflict better, show improved social skills and enhanced academic performance.
AmeriCorps members provide much needed staff to increase the number of after-school programs
in Travis County. Travis County 4-H CAPITAL programs differ from more traditional programs by
offering hands-on activities that reinforce key concepts in the curriculum.

The Travis County CAPITAL AmeriCorps Project has been in existence since 2003. It has served
more than 18,000 youth to date.



Background:
Travis County 4-H CAPITAL is a non-profit organization affiliated with the Texas A&M AgriLife
Extension Service. The Extension Service provides a variety of educational programs for county

youth and adults.

Cc: Dolores Sandmann, Director, Texas A&M AgriLife Extension Service
Nicki Riley, CPA, CMA, Travis County Auditor
Patty Lennon, Financial Analyst, Travis County Auditor's Office
Mary Etta Gerhardt, Assistant County Attomey
Leroy Nellis, Acting County Executive, Planning and Budget Office
Aerin Pfaffenberger, Analyst, Planning and Budget Office
Cyd Grimes, C.P.M., Travis County Purchasing Agent
David Walch, Purchasing Agent Assistant, Travis County Purchasing Office
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PART | - FACE SHEET

APPLICATION FOR FEDERAL ASSISTANCE

Modified Standard Form 424 (Rev.02/07 to confirmto the Corporation's eGrants System)

1. TY PE OF SUBMISSION:
Application Non-Construction

2a. DATE SUBMITTED TO CORPORATION 3. DATE RECEVED BY STATE: STATE APPLICATION IDENTIFIER:
“OR NATIONAL AND COMMUNITY

SERVICE (CNCS): NA

2b. APPLICATION ID: 4. DATE RECEVED BY FEDERAL AGENCY: FEDERAL IDENTIFIER:

15AC167077

5. APPLICATION INFORMATION

LEGAL NAME Travis Co. through Travis Co. Health and Human Services and Veterz

DUNS NUMBER: 030908842

NAME AND CONTACT INFORMATION FOR PROJECT DIRECTOR OR OTHER
PERSON TO BE CONTACTED ON MATTERS INVOLVING THIS APPLICATION (give
area codes):

NAME: Lydia Domaruk

ADDRESS (give street address, city, state, zip code and county):
PO Box 1748
Austin TX 78767 - 1748

Y TGS

TELEPHONE NUMBER:  (512) 854-9609
FAX NUMBER:
INTERNET E-MAIL ADDRESS: LRDomaruk@ag.tamu.edu

6. EMPLOY ER IDENTIFICATION NUMBER (BIN):
746000192

JYPE OF APPLICANT:
7a. YLocal Government - County

7b. Local Government, Municipal

8. TYPE OF APPLICATION (Check appropriate box).
[x ] new [ ] NEw/PREVIOUS GRANTEE
] conmnuaTION ] AMENDMENT

If Amendment, enter appropriate letter(s) in box(es): l____| ]:l

A. AUGMENTATION B. BUDGET REVISION

C. NO COST EXTENSION D. OTHER (specify below):

9. NAME OF FEDERAL AGENCY:
Corporation for National and Community Service

10a. CATALOG OF FEDERAL DOMESTIC ASSISTANCENUMBER:  94.006

10b. TMLE:  AmeriCorps State

11.a. DESCRIPTIVE TITLE OF APPLICANT'S PROJECT:
Travis County CAPITAL AmeriCorps Project

12. AREAS AFFECTED BY PROJECT (List Cities, Counties, States, efc):
Travis County, TX

11.b. CNCS PROGRAM INMMATIVE (IF ANY):

13. PROPOSED PROJECT: START DATE: 08/01/15 ENDDATE:  07/31/18

a.Applicant

14. CONGRESSIONAL DISTRICT OF:

b.Program

15. ESTIMATED FUNDING:  Year #:E

16. IS APPLICATION SUBJECT TO REVIEW BY STATE EXECUTVE
ORDER 12372 PROCESS?

a. FEDERAL $ 310.917.00 D YES. THIS PREAPPLICATION/APPLICATION WAS MADE AVAILABLE
$ 516,763.00 TO THE STATE EXECUTIVE ORDER 12372 PROCESS FOR
b. APPLICANT REVIEW ON:
c. STATE $ 0.00 DATE:
d. LOCAL $ 000 (X NO.PROGRAM IS NOT COVERED BY EO. 12372
e. OTHER $ 0.00
(. PROGRAK KICOME s 000 17.1S THE APPLICANT DELINQUENT ON ANY FEDERAL DEBT?
- [0 YES if "Yes,” attach an explanation. K No
g. TOTAL $ 827,680.00

18. TO THE BEST OF MY KNOWLEDGE AND BELIEF, ALL DATA IN THIS APPLICATION/PREAPPLICATION ARE TRUE AND CORRECT, THE DOCUMENT HAS BEEN
DULY AUTHORIZED BY THE GOVERNING BODY OF THE APPLICANT AND THE APPLICANT WILL COMPLY WITH THE ATTACHED ASSURANCES IF THE ASSISTANCE

IS AWARDED.

a. TYPED NAME OF AUTHORIZED REPRESENTATIVE b. TMLE

Samuel T. Biscoe

Travis County Judge

c. TELEPHONE NUMBER:
512=854-9555

d. SIGNATURE OF AUTHORIZED REPRESENTATVE:

BY.

e. DATE SIGNED:

b




DRAFI1

Narratives

Executive Summary

The Travis County 4-H CAPITAL AmeriCorps Project proposes to have 32 AmeriCorps members who
will lead youth ages 5 to 15 at Title I elementary and middle schools in science-based 4-H Clubs after
school, in Travis County. At the end of the first program year, the AmeriCorps members will be
responsible for increasing academic engagement, particularly engagement in science, among
participants. We will enroll 1900 youth, maintain a 65% completion rate, and improve school
engagement for 70% of students who complete our program. In addition, the AmeriCorps members
will leverage an additional 64 volunteers, who will engage in assisting with after school programs as
guest speakers, field trip chaperones or by participating in community engagement events. This
program will focus on the CNCS focus area of Education. The CNCS investment of $ 310,917 will be
matched with $516,763.

Rationale and Approach

Problem / Need

In the program design, the 4-H CAPITAL AmeriCorps Project will address the following needs
identified in our community: the increase in youth living in poverty in Travis County and the
associated risks that emerge with children in poverty including low academic engagement in school;
the lack of learning opportunities in science for low-income and minority youth, and the recent
decrease in free high quality out-of-school time programs. 1) Youth in poverty are at risk for lower
academic engagement. During the 2011-12 school year, the two districts in which our members
currently serve, Austin ISD and Del Valle ISD had high percentages of economically disadvantaged
students (64.1% and 86.8% respectively). This represents an increase of 2.1% and 3.3% respectively for
both districts from the previous school yearg,10. And between 2000 and 2012, Travis County saw
149% increase of children living in poverty, while the percentage of children overall during that time
period only increased by 35%4. This strongly indicates that poverty is a growing risk factor. Students
living in poverty are often less academically successful, have lower graduation rates, and are less likely
to meet college readiness standards, and are more likely to participate in risky behaviors3. These risk
factors are one of the primary reasons that disengagement in school and learning exists in the
populations served by 4-H CAPITAL11. There is a high need for programs that can increase youth's
academic engagement in spite of the risk factors surrounding them. 2) Children at risk also
experience a lower level of engagement in science in particular. According to the 2011 National

Assessment of Educational Progress (NAEP), at grades K, 4, and 8, students from low income families

For Officlal Use Only \\



DRAF I

Narratives

where English was not the primary language had lower science scores than their middle class peers.
Additionally, Black and Hispanic youth performed lower that their White peers on the NAEP Science
assessment in 2011. Of the 8th graders who scored below the 25th percentile, 72% were eligible for free
/ reduced lunch compared to only 21% who scored above the 75th percentile. In Del Valle ISD and
Austin ISD, students who are considered at-risk by the Texas Education Agency are performing 9%
(DVISD) and 25% (AISD) lower on their 10th grade Science state standardized test than their own
district averages. During the 2011-12 school year, 72% of Del Valle I1SD 10th graders met the Science
TAKS (Texas Assessment of Knowledge and Skills) standards. However, only 62% of African
Americans and 72% of Hispanics met state science standards, while 81% of White students met the
same standardsg. During the same school year, the differences in performance between races are even
more striking in Austin ISD. 73% of Austin ISD 10th graders met the Science TAKS standards; but
only 51% of African Americans and 64% of Hispanics met state science standards, while 93% of White
students met the same standardsio. We see similar patterns in adults from the same backgrounds;
nationally, adults from historically underrepresented racial and ethnic groups make-up 26% of the
U.S. Population age 21 and older, but only 10% of the science and engineering workforce and 13% of
the highest degree holders in science and engineering fieldsy. Some research suggests that the reason
for this gap in performance and interest in the sciences is related to culture and diversity issues; the
culture of main stream science education may not be compatible with that of urban, minority youtha2.
These statistics put forth a strong case for the need for programs that meet the needs of low income,
urban, and underserved youth in particular, in order to increase their engagement in science. After
conducting a search in the local Youth Services Mapping Database (www.ysm-austin.org) for after
school programs that support science enrichment, out of over 188 youth development providers, only
six, including 4-H CAPITAL, reported providing science enrichment topics after school --
demonstrating a lack of appropriate community resources addressing this need. 3) There is an
increased need for free, high quality out of school time programs. Data released by the Afterschool
Alliance in October, 2014 showed an increase in participation in after school programs by Texas youth
from 15% to 19%. However, the data also revealed that there are still 37% of Texas school-aged youth
(561,253 youth) that want to participate in after school programs, but none are available. Families
reported that the number one reason their children are not enrolled in programs is that they are too
expensivel. On a local level, Travis County after school programs have recently experienced a drop in
funding and a subsequent drop in youth participation in after school programs. In July 2014, federal

grants awarded to school districts and other youth serving organizations to provide out of school time

For Officlal Use Only \/L
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Narratives

programs to 53 schools and service 8,514 youth, totaling $5,370,237, ended. Participants in these
programs saw an increase in standardized test scores, higher attendance rates, fewer discipline
referrals, and enhanced grade promotion3. In 2015, there will be no additional funding from the
Texas Education Agency to sustain the programs at these schools. The audience most directly affected
by this loss in funding is economically disadvantaged, at-risk youth; as Title I schools were the direct
recipients of these lost funds.

Theory of Change and Logic Model

The 4-H CAPITAL AmeriCorps Project's theory of change states that high frequency participation in
our free, high quality 4-H science after school clubs will increase academic engagement and science
engagement in economically disadvantaged, at-risk urban youth. The 4-H CAPITAL intervention
consists of 1) high quality after school program delivery by AmeriCorps members in science
enrichment, 2) creating a club environment that builds character and a strong sense of belonging, 3)
training and coaching AmeriCorps members in high quality program delivery, and 4) real world
professional development opportunities for AmeriCorps members that encourage creativity in
addressing poverty-related issues. The primary component of the 4-H CAPITAL intervention is high
quality after school program delivery in science enrichment. This component consists of three parts,
a) the 4-H project, b) quality curriculum development, and c) program-related morning assignments.
The second part of our program delivery model is high quality curriculum development. In order to
support school day learning all curricula used after school is strategically aligned with school district
curriculum requirements. Additionally, 4-H CAPITAL has four staff Curriculum Specialists that lead
each of our four curriculum areas. High quality curriculum development encourages youth
confidence and interest in learning and ensures that students are actively engaged with the materials.
The final part of our program delivery model is the full time AmeriCorps members' participation in
program-related morning assignments. The Instructional Enrichment Team works to create and
develop enrichment opportunities in the community and provides professional development to their
fellow members. The Youth Gardening Team helps to coordinate gardening efforts in lesson
planning, soil and plant distribution, bed building and preparation and sharing of resources. The
Urban Animal Science Team helps with goat care, pen cleaning, vaccinations, hoof trimming, etc.
Only instructors with our goat project serve on this team. The Outreach and Recruitment Team
establishes partnerships with non-profit organizations to develop outreach opportunities for all the
members, represents 4-H CAPITAL on the Austin AmeriCorps Week Planning Committee and assists

program staff in recruiting new AmeriCorps members for the following year's cohort. These
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assignments allow our AmeriCorps members to get things done for the program so that when they are
with the students during afterschool, instruction is as high quality as possible. The second component
of the 4-H CAPITAL intervention is creating a club environment that builds character and a strong
sense of belonging. AmeriCorps members are the group leaders for their 4-H clubs and are responsible
for creating a sense of belonging and camaraderie amongst the students as a unified club focused on
improving youth relationships with their peers. The emphasis on the club environment keeps youth
engaged in their club activities and in their own learning. 4-H CAPITAL focuses on developing the
whole child -- head, heart, hands, and health - teaching positive character traits to help our youth
become service-minded, engaged community members. The third component of our intervention is
to provide high quality training and coaching throughout the service year to our AmeriCorps
members in improving academic and science engagement. Initially, during our pre-service
orientation, members receive a multitude of trainings to prepare them for their year of service. 4-H
CAPITAL uses two research-based trainings modules: 1) the Youth Program Quality Intervention
training modules from the Weikart Center for Youth Program Quality address academic engagement
trainings needs and 2) the 4-H Science Toolkit addresses science engagement training needs. We
provide ongoing support throughout the year to our members in the form of observations, site visits,
and additional training. Observations are designed to assess the instructor's strengths and weaknesses
in implementing best practices to improve academic and science engagement. Following each
observation, the member receives customized coaching on developing an improvement plan. When
instructors receive this level of individual support in implementing best practices in teaching, they
create a higher quality classroom experience, thus improving youth outcomes. Mid-year, members
receive additional YPQI or science-based trainings to focus on the aggregate needs of the group that
were identified in the first semester observations. The fourth component of our intervention is
providing real world professional development opportunities for members that encourage creativity in
addressing poverty-related issues. 4-H CAPITAL believes, that to better understand poverty-related
issues in our community, our members need to see how other organizations are improving our
community. Outreach opportunities allow our members get to know our target population more
intimately and to better understand a wide variety of approaches to address their needs. Another
opportunity for professional development is para-teaching, required only for our full-time members.
This assignment helps mentor the members in curriculum development and behavior management
and provides the campus with extra assistance during the school day. These four components: high

quality after school programs, strong 4-H Club culture, member training and coaching, and real
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world professional development opportunities work together to create a high quality intervention for
at-risk youth in Travis County. However, 4-H CAPITAL is not alone in our efforts to address these
pressing needs. Our 4-H CAPITAL AmeriCorps members work in partnership with existing efforts in
our community. The YPQI is a community-wide initiative coordinated by the United Way of Greater
Austin. The majority of our partners use the YPQI in the after school programs as well. Because of
their participation in these specialized trainings, our 4-H CAPITAL AmeriCorps members are able to
demonstrate subject-matter expertise in the area of program quality, collaborate with community
partners using a shared language on improving youth outcomes, and effectively work side-by-side
with after school staff from other organizations. Additionally, in 2011, Texas 4-H launched a 4-H
Science initiative with the National 4-H Council: One Million New Scientists. One Million New Ideas.
¢ This initiative involved implementing best practices from the 4-H Science Toolkit into 4-H programs
across the state. 4-H CAPITAL AmeriCorps members are trained in accordance with this state
initiative. In developing partnerships, 4-H CAPITAL looks for organizations that provide free or
affordable out of school time programs. This allows us to continue our efforts to address the
community need for affordable high quality programs in Travis County.

Evidence Base

The 4-H CAPITAL AmeriCorps Project has moderate evidence that our proposed intervention will lead
to increased academic and science engagement. Three studies are outlined in this section. The first
supports our approach to increasing academic engagement, the second supports our approach to
science engagement, and the third outlines our own internal evaluation from the last grant period.
The evidence given below supports a moderate evidence base in that we are providing at least one
experimental study (academic engagement study) of another relevant program that uses a similar
intervention. The science engagement study is a non-experimental study that demonstrates
improvement in program beneficiaries and our own evaluation showed no statistical evidence. The
foundation of our approach to academic engagement is the Youth Program Quality Intervention
(YPQI). The YPQI is a data-driven continuous improvement intervention that utilizes a set of tools,
trainings, and standardized assessment to assist youth workers in building a safe, supportive, and
productive environment for youth. The report shares findings from a three year YPQI study
conducted by the David P. Weikart Center for Youth Program Quality at the Forum for Youth
Investment. The research was conducted between 2006 and 2009. The study examined the impact of
continuous improvement practices in school and community-based sites serving youth ages 10 to 18

during after school hours. Essentially answering the question, does implementation of the YPQI lead
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to higher quality instructional practices in the after school environment? The study methodology uses
an experimental design that compares measures of instructional quality from the intervention group
(43 programs) with a control group (44 programs). During the baseline year of the study (2006-7),
sites were recruited and assigned to the intervention and control groups and the YPQI was introduced
to site managers. During the implementation year (2007-8), the intervention was applied and data
collected. The follow-up year (2008-9) included introducing YPQI to the control groups as well as
collecting follow-up data from the intervention groups to assess the sustainability of the YPQI.
Observational methods were used to measure instructional practices; site assessments were conducted
by trained and validated external assessors. The study was conducted with an 80% chance of
detecting a moderate sized effect and at the 95% confidence level (power level of .8 and alpha level of
.05). Two-tailed tests were used to assess statistical significance of all impacts. Study findings indicate
that in the intervention group, site managers were more focused on quality improvement, and staff
members implemented continuous improvement practices and exhibited higher levels of instructional
quality than the control group. Since this study was conducted in different regional after school
networks, the study was able to show that no significant differences existed between networks -- they
all showed consistent improvement. This demonstrates that the YPQI is universal and works in a
multitude of settings and regions. This study shows that use of the YPQI in the after school setting
will lead to higher quality instructional practices and ultimately, higher youth outcomes.8 The next
study provides research support for our approach to science engagement. This study is a non-
experimental study that demonstrates improvement in program beneficiaries. In 2011, an evaluation
was conducted by National 4-H to 1) gather program-level information about 4-H Science programs,
2) collect information from participants about their attitudes towards science and 4-H Science
programs, and 3) to look for associations between the youth-level data and 4-H Science program
characteristics. The study methodology used two surveys: a survey of 4-H Science educators and a
youth survey. A sample of programs was selected from seven Land Grant Universities. Programs
surveyed with a 91 % response rate based on their participation in the 4-H Science Initiative and their
application of the 4-H Science Toolkit. Youth survey participants, ages 9 to 18, were randomly
selected from these 4-H Science programs to complete the survey (76% response rate). 4-H youth
responses were then compared to responses on the National Assessment of Education Progress
(NAEP) science assessment scores for their peer groups. Statistical analysis of the results of the survey
used a threshold of p < .05 to identify statistically significant findings. The report then focuses on
findings that have an effect size of at least .20. Study findings show that youth enrolled in 4-H Science
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programs were more enthusiastic about science and more confident in their science-related skills than
their peers. Also, 4-H Science participants were more likely to participate in community science
activities and to have a higher overall opinion of their science program. These results were statistically
significant; however the effect sizes were not large enough to meet the evaluation threshold. The
study also pointed out that fewer minorities and historically underrepresented youth participated in 4-
H Science programs and recommended an increased focus on recruiting this particular population to
join the program. This is 4-H CAPITAL's focus -- to increase engagement in science in historically
underrepresented youth. This study supports our intervention model in that the 4-H Science tool kit is
an effective way to increase science engagement in youth.6 The 4-H CAPITAL Project conducted its
own internal evaluation during the 2013-14 school year. The evaluation sought to determine the
impact that our 4-H Science program had on improving science engagement in our youth
participants. We proposed that there would be a positive correlation between the level of science
engagement and the attendance rate in our program. This evaluation was conducted using a youth
pre- and post- test to measure engagement. The results of our evaluation showed no statistically
significant correlation between attendance rate in the program and level of science engagement. We
found that those who had a high rate of attendance were just as likely as those with a lower
attendance rate to show an increase in science engagement. Also, less than 40% of youth with an
attendance rate of 60% or higher showed an increase in science engagement. Youth with an
attendance rate of 60% or higher showed insignificant increases in any single science engagement
indicator (< 25%). After controlling for respondents who reported the highest level of engagement on
both the pre- and post-test, numbers were still low. An additional 42% of youth maintained their
same level of engagement from the pre to the post-tests.

Notice Priority

The 4-H CAPITAL AmeriCorps Project falls under the CNCS 2015 Education focus area and funding
priority. Our program goals are to increase academic engagement in school, particularly in STEM
(science, technology, engineering, and math). The 4-H CAPITAL AmeriCorps Project supports
increasing access to after school programs to low income and at-risk youth and low income schools
(Title I) in improving youth academic outcomes by increasing their engagement in school. 4-H
CAPITAL's emphasis on STEM engagement makes our program unique within the Education priority
area amongst currently funded Texas AmeriCorps programs.

Member Training

The entire 4-H CAPITAL Corps completes three weeks of member orientation and initial member
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training referred to as pre-service orientation (PSO) that includes an overview of 4-H CAPITAL, an
overview of the target population, and an AmeriCorps/CNCS overview. Trainings specific to the after
school environment include behavior management techniques, CPR, lesson planning, culturally
competent youth work and unit planning in addition to the YPQI and 4-H Science toolkit trainings
mentioned above. Members also have the opportunity to practice teach in front of their peers and with
groups of youth. During PSO, each member receives a site orientation for the school(s) at which they
will serve. On the first day of PSO, members review organizational policies and procedures including
member agreements, information regarding prohibited activities, benefits and expectations.
Leveraged volunteers receive an orientation prior to serving hours with us and the prohibited activities
are covered in detail at this training. Mid-year trainings can include additional behavior management
trainings, YPQI modules, trainings specific to curriculum areas, etc. We conduct Life After
AmeriCorps training each spring with topics including civic reflection, resume building, applying to
graduate school, financial management, Microsoft Office and networking. We seek training
suggestions from supervisors and the members themselves. And finally, all our 4-H CAPITAL
AmeriCorps members are trained in disaster response using Texas A&M AgriLife Extension Service
online training modules for responding in times of disaster.

Member Supervision

The 4-H CAPITAL AmeriCorps members are supervised by a Project Manager and Project
Coordinator, and supported by four Curriculum Specialists, the Administration and Finance
Coordinator and the Office Specialist. The Program Director supervises the Project Manager and the
Curriculum Specialists. The Project Coordinator tracks member hours, conducts site visits as needed,
oversees member and volunteer recruitment and manages member files. The Project Manager
supervises the Project Coordinator, regularly checks in with individual members, handles disciplinary
action with members as needed, performs the mid and end of term performance reviews, implements
policies and procedures to ensure grant compliance and acts as the main liaison to OneStar. The
Curriculum Specialists provide specialized trainings, conduct all teaching observations and coach the
members as they develop their skills in curriculum development, teaching and behavior management.
Both site visits and check-ins give members the opportunity to ask questions regarding their service
and compliance to grant related issues and provide our Supervisors opportunities to see and correct
inappropriate behavior if it were to occur. If a member disciplinary issue does arise, it will be handled
in accordance to our written disciplinary policies that are included in all member agreements and

reviewed on the first day of PSO. Supervisors are hired by the Program Director based on their
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experience and or degrees in the field of education, social services and management. Supervisors are
trained by the Program Director and other office support staff and receive ongoing training from
Travis County, OneStar, and other National Conferences hosted by the Corporation for National and
Community Service. The 4-H CAPITAL AmeriCorps Project team will attend all management and
financial training required by OneStar to ensure a high quality AmeriCorps program. We also will
send a program representative to the National Conference on Volunteering and Service and the
National Symposium on Inclusion and Service. When new staff is hired, we have an internal
orientation for new AmeriCorps Project staff that covers all aspects of meeting grant requirements
both programmatically and financially in addition to sending new staff to OneStar's New AmeriCorps
Staff Orientation. The Curriculum Specialists also attend conferences and professional development
opportunities related to their curriculum areas. Any questions that arise concerning grant activities or
member management are directed to OneStar for guidance.

Member Experience

4-H CAPITAL exposes AmeriCorps members to a variety of organizations and community partners
that enhance their service experience. Members partner with school day and after school staff on
campus, Texas A&M AgriLife Extension Service staff and Travis County staff as well as multiple
community based nonprofits. Through these partnerships our members acquire the following skills:
effective communication, managing multiple priorities, public speaking, and event planning. Starting
in the 2015-2016 project year members will also take part in a new professional development we are
calling Leaving Your Legacy. Participation will be mandatory for full-time members and optional for
half-time members. The members will select an independent project related to the field of education or
youth development, poverty relief, healthy living or environmental sustainability. This project will
include research on a problem challenging the communities in which they serve. The finished product
could include an educational presentation, a community outreach event or a service project. In
addition to the more traditional Life After AmeriCorps training provided by 4-H CAPITAL, 4-H
members are also given the opportunity to job shadow a working professional for a few hours in an
area that matches the member's interests. This unique type of Life After AmeriCorps training provides
members with the opportunity to pursue professional development opportunities that are tailored to
their individual career goals. For service reflection, at the end of PSO, all members write a letter to
self, detailing their personal goals for their term of service. The letter is then sealed and reopened at the
end of their term. 4-H CAPITAL emphasizes a strong sense of esprit de corps through our culture of

character, shared workplace values, and frequent team building opportunities. Members see each

For Officlal Use Only \I\



DRAF 1

Narratives

other daily during planning hours at the office and during monthly staff meetings. We also reflect as
a group by engaging in several civic reflection sessions throughout the year. Prior to their start of
service, incoming members are invited to join the Austin Area Google Group. From this Google Group
members are able to network to find roommates, plan meet ups, and shares tips and resources for
relocating and living in Austin. Each year our members participate in the Austin Swearing-In
ceremony and the planning committee and events for Austin AmeriCorps Awareness Week and the
Day of Service. This gives them the opportunity to meet AmeriCorps members from other Austin
programs and learn about a variety of service experiences. We encourage all our AmeriCorps
members to register with AmeriCorps Alums so that they can continue to serve their community once
their term has ended. Many of our members also build lasting volunteer relationships through
participation in our outreach requirement that continue past their term of service. 4-H CAPITAL
AmeriCorps members are recruited through the National AmeriCorps Website, and local universities.
We have had great success in working with people with disabilities in the past and look forward to
continuing recruitment for that demographic. The 4-H CAPITAL AmeriCorps Project plans to
continue to target an underserved population by recruiting graduating high school seniors. Our
program also attends career and service fairs at local Universities, targeting college students and
recent graduates who are looking for both career opportunities and service positions. In addition to
local recruitment fairs, we target specific populations through online postings at Austin Community
College, Texas Workforce Solutions, Southwestern University, Access UT, and Career Opportunities
for Students with Disabilities. Regionally, 4-H CAPITAL posts our positions through the Texas A&M
Wildlife Sciences Job board, a well-known source of natural resource and science-related temporary
positions.

Commitment to AmeriCorps Identification

All 4-H CAPITAL AmeriCorps members always wear the AmeriCorps logo while serving hours and
are given extensive training on AmeriCorps and CNCS during PSO. All sites are notified that they are
receiving AmeriCorps volunteers and at the first meeting a member will identify themselves as an
AmeriCorps volunteer to their Site Coordinator. Members are provided with AmeriCorps branded gear
displaying the logo, including t-shirts, a sweatshirt, pins and patches. In the office and at their school
site, members wear the provided gear each day that identifies them as AmeriCorps members. All Site
Coordinators are briefed on AmeriCorps and what it means to have an AmeriCorps member serving at

their site as well as given a copy of the prohibited activities.

Organizational Capability
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Organizational Background and Staffing

The Travis County 4-H CAPITAL AmeriCorps Project is administered by 4-H CAPITAL, a program
located in the Texas A&M AgriLife Extension Service Office. The AgriLife Office is part of Travis
County Health and Human Services and Veterans Service (TCHHSVS) department. TCHHSVS is
supervised by the County Executive. The Extension office is managed by the County Extension
Director who directly supervises the County Extension Agent overseeing the 4-H CAPITAL
AmeriCorps Project. 4-H CAPITAL began in 1992 as a 5-year USDA grant. Adopted by Travis County
in 1997, the program received its first AmeriCorps grant in 2003; since then, AmeriCorps funding has
been renewed annually. Travis County administers a variety of federal grants from the U.S
Department of Energy, U.S. Department of Health and Human Services, U.S. Department of Justice,
U.S. Department of Housing and Urban Development, Corporation for National and Community
Service (CNCS) and other federal agencies. Travis County has a sound administrative and fiscal
infrastructure in place. The Travis County Auditor's Office produces the financial reports for all county
grants. The county follows the appropriate Office of Management and Budget (OMB) Circulars as
well as the Uniform Grant Management Standards (UGMS) and AmeriCorps Terms and Conditions
for administering federal grants. All of the AmeriCorps grant staff are familiar with the various
regulations involved in grant administration. The grantee share was 40% during the first year Travis
County had the AmeriCorps grant (2003-2004) and has grown to 63% during 2014-2015. The
grantee share has never been less than 40% and has averaged almost 52% over twelve years. The
$820,909 budget for the 2014-2015 AmeriCorps program (including grantee share) represents
approximately 2% of the total TCHHSVS budget of $36,455,356. While the total TCHHSVS budget is
more than $36 million for 2014-2015, the budget for AgriLife Extension, which includes 4-H
CAPITAL, is $1,072,555. Although the AmeriCorps grant makes up a small portion of the overall
TCHHSVS budget, it is an important part of the budget for the after-school programs provided by 4-H
CAPITAL. Travis County would not necessarily make up the funding if the grant is not renewed. The
4-H CAPITAL AmeriCorps Project is advised in areas of marketing, program design, resource
acquisition, and management by the 4-H CAPITAL Advisory Board. The board consists of
representatives of the two school districts that we serve as well as other community and industry
representatives and serves only in an advisory capacity. Our record indicates that we have managed
the program well and have a strong record of compliance and responsiveness. We have been given
satisfactory reports on all performance reviews, are present at each OneStar support call and have

been prompt in fulfilling specific requests and responding to communication from OneStar. Both the

For Official Use Only (Z/\



DRAFI1

Narratives

current Project Manager and Program Director have previous experience managing AmeriCorps
grants. Lastly, in regards to organizational background, the 4-H CAPITAL AmeriCorps Project has
worked significantly with its partners in planning and implementing our intervention. For the
implementation of our after school programs we partner with Austin Independent School District, Del
Valle ISD, the Boys & Girls Clubs of the Austin Area and Cedars International Academy. We will
continue working with all of these partnerships during the upcoming grant cycle. Additionally, we
have a new collaboration in place to implement programming in Del Valle ISD. We are working in
partnership with three other after school providers in Central Texas to provide a full-service after
school program at four Del Valle Elementary schools. This will be the first collaborative of its kind in
Central Texas!

Compliance and Accountability

The 4-H CAPITAL AmeriCorps Project prevents compliance issues by providing several training
opportunities: a comprehensive orientation to all AmeriCorps members and grant staff regarding the
rules and regulations for the AmeriCorps grant in addition to OneStar sponsored trainings and
meetings. All members are trained specifically on prohibited activities and are listed in member
agreements. All members sign an official training document that verifies their participation in this
orientation and training. Information is provided to after school Site Coordinators and to para-
teaching assignment supervisors during an orientation on member prohibited activities to ensure that
members remain in grant compliance while serving hours. Staff attends regular OneStar support calls
and asks questions as necessary to make sure that all rules and regulations are followed accurately.
Curriculum Specialists conduct regular site visits and the Project Manager conducts regular office
check-ins. Both of these meetings give members the opportunity to ask questions regarding their
service and compliance to grant related issues and provide our grant staff opportunities to see and
correct inappropriate behavior if it were to occur. To ensure our compliance with the AmeriCorps
rules and regulations, the 4-H CAPITAL AmeriCorps grant staff conducts internal audits of member
files to confirm the proper documentation on all of our members. We also have internally published
policies and procedures regarding member management, recruitment, hours tracking, and fiscal
management that are reviewed by OneStar to ensure consistency and accuracy. The 4-H CAPITAL
AmeriCorps Project holds itself and its service sites completely accountable to compliance issues. If an
issue were to arise, our Program Director or Project Manager would notify OneStar immediately and
seek advice on how to proceed. If it was an issue related to participation in prohibited activities we

would disallow those hours and pursue as a member discipline issue if necessary.
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Past Performance

During our last full year of programming, school year 2013 -- 2014, the 4-H CAPITAL AmeriCorps
Project exceeding the performance measure (ED 1) for enrollment by 782 youth, exceeded the
performance measure for completion (ED 2) by 529 youth and exceeded our final performance
measure (ED 27) by 71 youth. The numbers for the 2012-13 school year are as follows. We exceeded
ED1 by 794 youth; we exceeded our ED 2 by 514 youth; we did not meet our academic engagement
measure, but were within 90% of the target. This was the first time our program implemented ED 27.
The transient nature of our population and made it difficult to administer both a pre- and post-test to
every student. To meet these performance measures the following year, 4-H CAPITAL grant staff
redesigned our academic engagement pre- and post-tests based on research data and the personal
experiences of staff and members. We offered hands-on training to AmeriCorps members on
administering the pre- and post-test during PSO for the 2013-2014 year. All the questions were also
re-worded to be more easily understood by youth and to more closely align with our outcome
indicators. The numbers for the 2011-12 school year are as follows: we exceeded ED 1 by 364 youth;
we exceeded ED 2 by 324 youth; we did not meet ED 5. The fact that enrollment of students in most
of our programs is decided by school-based Site Coordinators, made it difficult to ensure that all our
students in 3rd-8th grades received both a pre- and post-test. So, we began to more closely track
individual students to ensure that tests were administered. We increased the number of tests
distributed in the spring of 2012 by reminding individual teachers to test identified students. Overall,
ED 5 was a poor fit for measuring our program's impact and we were excited to start using ED 27 in
the 2012-2013 program year. The enrollment rate for the last full year of funding, 2013-14 school
year, was 110%. We met this requirement through committed recruitment strategies. We make a
concerted effort to streamline recruitment efforts and ensure that the candidates are fully informed
about our program and prepared to commit to the entire service year. We target social media and
advertising channels directly related to education, service, and science-oriented positions. Our
retention rate for the same year (2013-14) was 84.8%. We lost a total of five people. Corrective action
taken by the program for the 2014-15 school year includes: 1) to prevent the program from enrolling
someone who is ineligible, we created a new process for determining applicant eligibility prior to
enrollment. A new form now lists the specific types of citizenship status an applicant must have to
serve and the specific types of documents that prove this status along with documentation of identity
and age verification; 2) to ensure that applicants are as informed as possible regarding loan

forbearance, deferment, and Segal Education award qualifications, we have added more detailed
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information to applicants about these programs prior to an interview. We offer applicants the tools to
find out whether or not their student loans qualify for forbearance before their term of service actually

begins.
Cost Effectiveness and Budget Adequacy

Cost Effectiveness

The Travis County 4-H CAPITAL AmeriCorps Project has exceeded the minimum match requirement
every year during the twelve years it has received funding in order to maximize the impact of the
grant funds. It has maintained its cost per MSY at $12,571 during the current three-year grant cycle
by absorbing any needed budget increases in the match section. We are asking for a modest 3%
increase ($9,221) in grant funds for 2015-2016 to cover the mandated increase in member living
allowances. The cost per MSY for 2015-2016 is decreasing to $11,733 ($310,917/26.5 MSY). Operating
school-based and community-based after-school programs in East, Northeast and Southeast Austin is
a complex task requiring significant expertise, resources, time and commitment as well as a budget
that can support this level of high quality program delivery. To meet this financial need, the 4-H
CAPITAL AmeriCorps Project has a diverse range of resources for program implementation. We
receive income from our fee for service contracts with Austin ISD, Boys & Girls Clubs of the Austin
Area and one Charter school location, as well as fee for service contracts with Creative Action (City of
Austin funding) for after-school programming in Del Valle ISD. Travis County also dedicates funds in
support of staff salaries and member living allowances as well as in-kind grant management services.
The total amount of funding needed from non-Corporation sources to support the program in 2015-
2016 is $516,763. The non-CNCS resource commitments that we have budgeted to date are: 1)
$183,035 Travis County General Fund base budget (cash); 2) $233,171 from program revenue (cash);
3) $74,661 Administrative Costs from Travis County (in-kind); and 4) $25,896 from Texas A&M
AgrilLife Extension Service for Member Health Insurance (in-kind).

Budget Adequacy

Program supply amounts were determined based on past program supply purchases from the current
and previous years of programming. Our future program location plans were also taken into
consideration when determining budgeted amounts. Our program design includes an adequate
amount of staff time to support the members in their service responsibilities and in management of
grant reporting. Additionally, training amounts and travel amounts were estimated based on current
year's expenses. The 2015-2016 budget supports our program design, is cost effective, and adequate to
support an effective science-based after-school program.
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Evaluation Summary or Plan

Executive Summary

4-H CAPITAL inspires youth to develop into inquiring scientists, citizens of character, partners in
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service, and engaged community members through participation in project-based learning
experiences and collaborative community involvement. 4-H CAPITAL expects youth participants to
demonstrate an increased appreciation for science, feel more confident in their ability to learn and do
well in science, and understand how science applies to their futures. All 4-H CAPITAL
AmeriCorps*Texas Members create afterschool environments conducive to science learning and
increasing youth engagement in science.

Introduction

This plan begins by outlining the background of 4-H CAPITAL as well as the expected youth
outcomes for the out of school time program participants. The document then addressed the
methodology and timeline of the program evaluation. The primary individuals involved in this
evaluation will be the AmeriCorps Members themselves as they distribute the student surveys. The
Curriculum Area Specialists will be conducting the instructor observations. The data will be analyzed
and presented as results in the final report by the Program Director with technical assistance from the
STEM Specialist.

Background

4-H CAPITAL began in 1992 as a 5-year USDA grant. Adopted by Travis County in 1997, the program
received its first AmeriCorps grant in 2003; since then, AmeriCorps funding has been continuously
renewed annually. With the support of AmeriCorps volunteers, 4-H CAPITAL has grown from one
school to 38, totaling more than 25,000 contact hours annually with Travis County youth.

4-H CAPITAL provides high quality afterschool enrichment programs that focus on science,
engineering and technology. We provide hands-on learning experiences that not only help youth
become successful adults but also reduce risk-taking behaviors that inhibit success. By establishing
positive relationships with the youth we serve, 4-H CAPITAL allows our 4-H Club members to
acquire science and inquiry-based knowledge and skills, build character, and develop life skills in a fun
learning environment that will enable them to become self-directing, productive members of society.
Our core curriculum areas are: Animal Science, Gardening, Engineering, and Natural Resources.
4-H CAPITAL science enrichment classes happen one to two times a week with each group of
students over the course of a school semester. Our afterschool instructors are professionals trained
not only in their subject area, but in classroom instruction and youth development. Since 2003,

AmeriCorps members have been "getting things done" at 4-H CAPITAL.

Problem Definition
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1. Lack of STEM resources, opportunities, and engagement: Students enrolled in our program lack
resources and opportunity for learning in science, technology, engineering and math (STEM). In
Austin ISD, only 80% of students met the standard on their Science TAKS test. 9 Students in the
United States are lagging behind their international peers in math and science. Students in the United
States rank 17th in science skills among their peers in other industrialized countries, yet 80% of future
jobs will require STEM skills. Currently, only 27% of graduating seniors are ready for college science
and only 32% of U.S. college undergraduates are graduating with a bachelor's degree in science or
engineering.11 The problem is even larger in minority populations. Only six percent of the workforce
in STEM area professions are Hispanic or Black, but are 14 and 11 percent respectively represented in
overall employment.10

2. Inexperienced Members: Many of our AmeriCorps Members begin this program with little to no
experience with science and/or teaching with youth. For 4-H CAPITAL, our approach to teaching
science and providing a high quality youth development experience is very different to other teaching
situations than our Members have experienced either as students or as instructors. To see the type of
outcomes in our youth participants, our Member need specific training in a short amount of time on
how to teach science to youth. The program wants to know how impactful our training is on creating
successful science teachers.

Purpose

The purpose of the 4-H CAPITAL project and its outcomes are outlined in detail in the 4-H Science
Logic Model. The logic model addresses outcomes in the following:

1. Attitudes / Beliefs

a. Improved attitudes toward science among youth

b. Improved attitude towards youth ability to learn science

2. Knowledge / Skills: Increased awareness of science opportunities among youth

3. Behavior: Youth express interest/demonstrate aspirations towards science careers

4. Conditions

a. Increased number and more diverse pool of youth pursuing education and careers in science related
fields

b. Increased and more diverse pool of trained teachers, educators, scientists

The evaluation goals are to systematically collect outcome data to conduct and impact evaluation that

assesses the extent to which 4-H CAPITAL is achieving its objectives and to use the evaluation results
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to continuously refine and strengthen services.
The evaluation will address four questions concerning the outcomes 4-H Club members are expected

to derive from their participation in 4-H CAPITAL:

1. What indication is there that participation in 4-H CAPITAL afterschool programs increases
students' appreciation for science?

2. To what extent do 4-H CAPITAL students feel more confident in their ability to learn and do well in
science?

3. To what extent do 4-H CAPITAL students indicate understanding the importance of using science
in their future?

4. To what extent do 4-H CAPITAL AmeriCorps*Texas members apply instructional techniques that
create an environment conducive to science learning?

INSERT UPDATE LOGIC MODEL HERE

Literature Review

In preparing for this evaluation, the 4-H CAPITAL Team conducted research on school engagement
indicators and science engagement indicators. This research, applied to what we knew of our
programs' strengths and weaknesses, helped us determine the indicators on which to focus as well as
the questions that appear on our survey. We started with a literature review of school engagement
studies and surveys. First we found that skills learned during out of school time do have an effect on
school day performance. Research also showed that out of school time programs can increase a
student's interest in learning and their motivation to learn (Fredricks, 2011). Additionally, when
instructors are trained and evaluated on high quality teaching techniques, you see an increase in
engagement as well (Nystrand and Gamoran, 1990). We also found that positive interactions with
peer groups increase school engagement (Kindermann, 2007). In a study focusing on 4-H program
alone, 4-H participants were 2.0 times as likely as youth in other out of school time programs to
participate in science, engineering, or computer technology programs in Grade 12 and 1.7 times as
likely to plan to pursue a career in science (Lerner and Lerner, 2012).

After finding support in the literature for afterschool program's potential to increase student's
engagement in school and science, we turned to the literature to determine how to measure an
increase in engagement. After examining many tools in the literature, we settled on using selected
questions that targeted our selected indicators from Nadirova, A. and Burger, J. (2008), Evaluation of
Elementary Students' Attitudes Towards Science as a Result of the Introduction of an Enriched
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Science Curriculum. The Alberta Journal of Educational Research, 54 (1), 30-49. These questions
have been tested for reliability, consistency, and validity.

Methodology

Sample

The program goal is to administer both the pre- and post-tests to all participants at all service sites.
However, we are expecting that only 50% of students enrolled will take both the pre- and the post-test
(approx. 1200 students).

Data Collection

This evaluation will be conducted using three different tools:

1. Youth pre- and post- test

2. Parent feedback

3. AmeriCorps Member teaching observation form

Y outh pre- and post- test

This test is designed to measure the following changes in participants: science appreciation; perception
of their ability to learn and do well in science; and intent to apply science to their futures. The pre-
test will be administered at the beginning of each semester during the first two weeks of program. The
post test will be administered at the end of each semester during the final two weeks of program.
There are two versions of the test, each adapted to different grade level groups (K-2; 3-8). Scores will
be compared between the pre- and post-test for each student to determine the program's impact on
youth participants. All youth participants present in class during those two weeks will receive both
the pre- and post-tests. The program is making one change to the pre- and post-tests for this
evaluation. We will be adding youth the option to provide qualitative responses that may help identify
why or why not their levels of engagement in science increased throughout the semester in our
program

Parent Feedback

The program will utilize either a parent survey, in person interview, or both to gather feedback from
parents on 4-H CAPITAL's impact on their child's level of engagement in science as a result of
participating in our program. At this time, we have not developed a tool for collecting this
information, but will focus on this during the 2015-16 school year. However, we feel it is important to
incorporate this input in order to expand upon the reliability of our program evaluation.

AmeriCorps Member teaching observation form

This form was developed as an internal tool to use during scheduled observations of each of our
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instructors. Twice per year, every AmeriCorps member is observed by a program supervisor and
scored according to the observation tool. Afterward, the Member attends a one hour coaching session
to review observations, celebrate success, and examine feedback for improvement. This tool addresses
the instructor's attention to safe environment, supportive environment, interaction, and engagement.
The tool also incorporates a section on creating a high quality STEM learning environment. This form
is not a research validated tool, but was inspired by the School Age Youth Program Quality
Assessment tool and the STEM Y outh Program Quality Assessment Tool developed by the David P.
Weikert Center for Youth Program Quality. Scores will be compared between fall and spring
observations to determine improvement in instruction techniques conducive to science learning.

Data Analysis

Youth Survey responses are entered for each individual student by their AmeriCorps instructor into an
Access database. From there, the data is transferred to an Excel spreadsheet that can be manipulated
for analysis. Each individual question on the survey is tied to a one of 3 program outcomes related to
science: 1) appreciation of science, 2) confidence in learning science and 3) interest in pursuing science
careers. Responses to each question within each indicator will be compiled. An increase in science
engagement is observed if the youth responds more positively on the post-test than the pre-test to the
questions aligned with each outcome indicator.

To analyze the data from the instructor observations, the data will be viewed in aggregate. The
observation form is divided into five distinct sections. Within each section, instructors are observed
and scored based on their ability to meet the expectations of each category in their teaching. A high
score in each category indicates a competency in science teaching skills for that category. The
categories are: 1) Safe Environment, 2) Supportive Environment, 3) Interaction, 4) Engagement and
5) STEM Skill-building. The scores for all instructors in each category are assembled in aggregate. A
comparison will be made between the first semester's aggregate scores and the scores for the second
semester. This will determine if the training, assessment and coaching that the program as
implemented to improve science teaching skills improves throughout the year.

The final report will include a discussion of areas of future exploration or study, including any
program aspects that are not being evaluated at this time. For example, our current evaluation does
not include impact studies on the community at large or the AmeriCorps Members themselves.
Additionally, the final report will provide the program with feedback on how to improve training of
our AmeriCorps instructors to increase our ability to increase science engagement of our youth

participants. 4-H CAPITAL frequently provides program interpretations to our County and State
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officials on the success of this program. It is the hope of 4-H CAPITAL that this evaluation will
provide a high quality report to share with our stakeholders.

Limitations

The limitations of this methodology include:

1. Many students will only complete either the pre- or the post-test due to an ongoing enrollment
throughout the semester.

2. This data relies on student self-reported information. This leaves the results open to
misrepresentation of actual experiences if the students do not take their responses seriously or if they
do not understand the questions.

3. Our pre- and post-tests, although strongly influenced by a research-validated tool, are not a
research-based tool in and of themselves.

4. Our observation tool, although strongly influenced by a research-validated tool, is not a research-
based tool in and of itself.

Timeline

o This evaluation will be conducted during the 2016-17 school year, the second year of the three year
grant period.

o Pre- and post-tests will be distributed during the first three weeks of each semester and the last two
weeks of each semester.

o Observations are conducted once in the fall semester, and once in the spring semester.

o Results will be compiled and analyzed in June and July of 2017.

o The final evaluation report will be completed in August of 2017.

Budget

The program does not have a separate budget for conducting this evaluation.
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Grant Characteristics

[I]AmeriCorps Member Population - Communities of Color
K]AmeriCorps Member Population - Low -income Individuals
DAmeriCorps Member Population - Native Americans
DAmeriCorps Member Population - New Americans
DAmeriCorps Member Population - Older Americans
DAmeriCorps Member Population - People w ith Disabilities
DAmeriCorps Member Population - Rural Residents

DAmeriCorps Member Population - Veterans, Active Military, or their Families
DAmeriCorps Member Population - economically disadvantaged young adults/opportunity youth

DAmeriCorps Member Population - None of the above

DGeographic Focus - Rural
Geographic Focus - Urban
Encore Program

[] Community Based Organizations

DGeographic Focus - Rural and Urban
Faith Based Organizations

[ I21stesc

L] Professional Corps

] Governor/Mayor Initiative

[_IsiG/Priority School

[Iother nitiative
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MSYs by Focus Area MSYs by Objective

100% 100%
B Education:26.5 B K12 Success:26.5
Table1: MSYs by Focus Areas Table2: MSYs by Objectives

Objectives

Focus Area % MSYs
"Education 100% ' K-12 Success

% of MSY NPM VS Applicant VS Not in ANY

“100%
B Appiicant:0 ' Nationai:26.5 I Not in ANY:0

Table3: %MSYs by NPM vs.Applicantvs. Notin ANY

NPM Applicant Not in ANY
100% 0% 0%

Table4: No of MSY and Members by Objective

Objectives No of MSYs  No of Members
K-12 Success 26.50
Total 26.50 32
Primary Focus Area: Education
Primary Intervention: Out-of-School Time

Secondary Focus Area: Education
Secondary Intervention: Community School Partnership
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Performance Measure: Improving Academic Engagement
No of No of
F:cus Education Objective: K-12 Success M‘;YO'S' 26.50 M:r::bers- 32
rea: . .

Problem Statement:

In the program design, the 4—H CAPITAL AmeriCorps Project will address the following needs identified in
our community: the increase in youth living in poverty in Travis County and the associated risks that emerge
with children in poverty including low academic engagementin school; the lack of learning opportunities in

science for low-income and minority youth, and the recent decrease in free high quality out-of-school time
programs.

Selected Interventions:

Community School Partnership
Out-of-School Time
Service—Learning

Summer Learning

Describe Interventions:

The 4-H CAPITAL AmeriCorps Project program design involves increasing academic and science
engagement in at risk youth through regular participation in high quality after school programs. Youth
enrolled in the 4-H CAPITAL AmeriCorps program will, on average, have program 33 weeks per year for
either 1 or 2 sessions per week. Each session lasts 2-3 hours.

ED2 Output:
(PRIORITY) ED2: Number of students completing a CNCS-supported education program

Target: 855 Students
Measured By: Attendance Log

Described Instrument: AmeriCorps members take daily attendance on paper attendance logs. The
data is then entered by the members into our organizational Microsoft Office
Access database for collection and reporting purposes. We then calculate the
60% attendance rate at the end ofeach semester. Those who attend 60% or
more of the classes offered have completed the program.

ED1 Output:
ED1: Number of students who startin a CNCS-supported education program.

Target: 1900 Students
Measured By: Attendance Log

Described Instrument: AmeriCorps members take daily attendance on paper attendance logs. The
data is then entered by the members into our organizational Microsoft Office
Access database for collection and reporting purposes.

ED27A Outcome:

ED27A: Number of students with improved academic engagement (attitudes).

Target: 598 Students
Measured By: Student PreWPost Survey

Described Instrument: Students participate in a hand—-written pre— and posttests each semester.
AmeriCorps members distrubute the survey to youth during the firstthree weeks
of the semester and the lasttwo weeks of each semester. The testwas
designed using research-based questions that testthe change in aftitude of
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Performance Measure:

Problem Statement:

Improving Academic Engagement

Sélented: InteBramtiirBartnership

Out-of-School Time
Service—-Learning
Summer Learning

Described Instrument:

participants in regards to academic engagement. The test measures the
following: interestin learning, relationships with peers, understanding the
connection between school performance and future opportunities, persistence
in solving problems, and levels of active participation in class. Youth
responses are then entered by the AmeriCorps members into the Access
Database for review and reporting.
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Program Information

General Information

*My organization has previousty received an AmeriCorps State and National
Grant. Organizations that have been a host site for AmeriCorps members but
never had a direct grant relationship with either a State Commission or CNCS
should answer "No."

*Optin to the National Service Registry. Applicants wishing to make
information from their application available to potential private sector funders
can optin during the application process by selecting "Yes."

2015 AmeriCorps Funding Priorities

*Check any priority area(s) that apply to the proposed program. In order to
receive priority consideration, applicants must demonstrate that the priority
area is a significant part of the program focus, high quality program design,
and outcomes.

Populations Served

*Check the appropriate box(es) to identify the populations the proposed
program will serve. If you do not plan to serve any of the listed populations,
select "None of the above."

Grant Characteristics

*Check any grant characteristic(s) that apply to the proposed program.

For Official Use Only
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Yes

Education

Youth ESL participants,
Disadvantaged youth (K-12)

STEM Program, Geographic
Focus-Urban
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Demographics

Local, State, and Federal Government Match

Private Match

Total Match Dollars

Other Revenue

Number of Episodic Volunteers Generated by AmeriCorps members
Number of Ongoing Volunteers Generated by AmeriCorps members
AmeriCorps members will wear AmeriCorps logo every day.
AmeriCorps members will create and deliver elevator speeches
The AmeriCorps logo will be proudly displayed on the front page of the organization's website.
Percentage of MSY who are opportunity youth

Number reported in O15 who are opportunity youth

Number reported in O17 who are opportunity youth
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October 30, 2014 3:04 PM

Travis County CAPITAL AmeriCorps Project

NN Tetr

Travis Co. through Travis Co. Health and Human Services and Veterans

Application ID: 15AC167077 Service Budget Dates:
Total Amt CNCS Share Grantee Share
Section |. Program Operating Costs
A. Personnel Expenses 206,955 103,703 103,252
B. Personnel Fringe Benefits 94,246 0 94,246
C. Travel
Staff Travel 3,148 0 3,148
Travel to CNCS-Sponsored Meetings 3,050 0 3,050 0
Member Travel 20,670 0 20,670
Total  $26,868 $0 $26,868
D. Equipment
E. Supplies 25,295 0 25,295
F. Contractual and Consultant Services
G. Training
Staff Training 620 0 620
Member Training 1,120 0 1,120
Total $1,740 $0 $1,740
H. Evaluation 0 0 0
l. Other Program Operating Costs 3,258 0 3,258
Section |. Subtotal $358,362 $103,703 $254,659
Section | Percentage 29% 71%
Section Il. Member Costs
A. Living Allow ance
Full Time (1700 hrs) 263,130 200,807 62,323
1-Y ear Half Time (900 hours) 72,974 0 72,974
Reduced Half Time (675 hrs) 0 0 0
Quarter Time (450 hrs) 0 0 0
Minimum Time (300 hrs) 0 0 0
2-Year Half Time (2nd Year) 0 0 0
2-Year Half Time (1st Year) 0 0 0
Total  $336,104 $200,807 $135,297
B. Member Support Costs
FICA for Members 25,712 0 25,712
Worker's Compensation 538 0 538
Health Care 25,896 0 25,896
Total $52,146 $0 $52,146
Section Il. Subtotal $388,250 $200,807 $187,443
Section Il. Percentages 52% 48%
Section lll. Adminlistrative/indirect Costs
A. Corporation Fixed Percentage
Corporation Fixed Amount 74,661 0 74,661
Commission Fixed Amount 6,407 6,407 0
Total $81,068 $6,407 $74,661 i
B. Federally Approved Indirect Cost Rate
Section lll. Subtotal $81,068 $6,407 B $7__4,661 o
Section lll Percentage 8% 92%
Section | + lll. Funding Percentages 25% 75%
Budget Totals $827,680 $310,917 $516,763
Budget Total Percentage 38% 62%
Required Match 50%
i of years Recelving CNCS Funds 13
Form 424A Modified SF-424A (4/88 and 12/97)
Page 1
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October 30, 2014 3:04 PM

Travis County CAPITAL AmeriCorps Project
Travis Co. through Travis Co. Health and Human Services and Veterans

Service

Total MSYs 26.50

Cost/MSY $11,733
Total Amt CNCS Share Grantee Share

Budget Totals $0 $0 $0

Budget Total Percentage 0% 0%

Required Match 50%

i of years Receiving CNCS Funds 13

Total MSYs 26.50

Form 424A Modified SF-424A (4/88 and 12/97)

Page 2
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Budget Narrative for 15AC167077

Page 1 of 5

Budget Narrative: Travis County CAPITAL AmeriCorps Project for Travis Co. through Travis Co.

Health and Human Services and Veterans Service
Section I. Program Operating Costs

A. Personnel Expenses

Position/Title -Qty -Annual Salary -% Time CNCS Share Grantee Share Total Amount
Project Manager: - 1 person(s) at 42673 each x 100 % usage 42673 0 42,673
Project Coordinator; - 1 person(s) at 34175 each x 100 % usage 34,175 0 34,175
Finance Coordinator: - 1 person(s) at 35806 each x 75 % usage 26,855 0 26,855
Youth Gardening (YG) Specialist: - 1 person(s) at 31239 each x 75 % usage 0 23,429 23,429
Science, Technology, Engineering, Math (STEM) Specialist: - 1 person(s) at
32146 each x 75 % usage 0 24,110 24,110
Office Specialist: - 1 person(s) at 30110 each x 75 % usage 0 22,583 22,583
Animal Science (AS) Coordinator: - 1 person(s) at 41804 each x 25 % usage 0 10,451 10,451
Natural Resources (NR) Specialist: - 1 person(s) at 30239 each x 75 % usage 0 22,679 22,679
CATEGORY Totals 103,703 103,252 206,955
B. Personnel Fringe Benefits
Purpose -Calculation -Total Amount CNCS Share Grantee Share Total Amount
Project Manager: FICA 42,673 x .0765 = 3,264; Hospitalization 12 mos. x 616
= 7,392, Life Insurance 12 mos. x 8.25 = 99; Retirement 42,673 x .1367 = 0 16,656 16,656
5,833; WCI 42,673 x .0016 = 68:
Project Coordinator: FICA 34,175 x .0765 = 2,614, Hospitalization 12 mos. x
1,020 =12,240; Life Ins. 12 mos. x 8.25 = 99; Retirement 34,175 x .1367 = 0 19,680 19,680
4,672; WCI 34,175 x .0016 = 55:
Finance Coordinator: FICA 26,855 x .0765 = 2,054; Hosp. 12 mos. x 616 x .75
= 5,544; Life Ins. 12 mos. x 8.25 x .75 = 74; Ret. 26,855 x .1367 = 3,671; WCI 0 11,386 11,386
26,855 x .0016 = 43:
YG Specialist: FICA 23,429 x .0765 = 1,792; Hosp. 12 mos. x 616 x .75 =
5,544; Life Ins. 12 mos. x 8.25 x .75 = 74, Retirement 23,429 x .1367 = 3,203; 0 10,650 10,650
WCI 23,429 x .0016 = 37:
STEM Specialist: FICA 24,110 x .0765 = 1,844; Hosp. 12 mos. x 616 x .76 =
5,544, Life Ins. 12 mos. x 8.25 x .75 = 74; Retirement 24,110 x .1367 = 3,296; 0 10,797 10,797
WCI 24,110 x .0016 = 39:
Office Specialist: FICA 22,583 x .0765 = 1,728; Hosp. 12 mos. x 616 x .75 =
5,544; Life Ins. 12 mos. x 8.25 x .75 = 74; Retirement 22,583 x .1367 = 3,087; 0 10,469 10,469
WCI 22,583 x .0016 = 36:
AS Coordinator: FICA 10,451 x .0765 = 800; Hosp. 12 mos. x 616 x .25 =
1,848; Life Ins. 12 mos. x 8.25 x .25 = 25; Retirement 10,451 x .1367 = 1,429; 0 4119 4,119
WCI 10,451 x .0016 = 17:
NR Specialist: FICA 22,679 x .0765 = 1,735; Hosp. 12 mos. x 616 x .75 =
5,544, Life Ins. 12 mos. x 8.25 x .75 = 74; Retirement 22,679 x .1367 = 3,100; 0 10,489 10,489
WCI 22,679 x .0016 = 36:
CATEGORY Totals 0 94,246 94,246

b

https://egrants.cns.gov/espan/main/report.jsp?sid=BILCJSqK TMjQPk2MZrdbtlvrCmBLCQY2wQbDLW... 10/30/2014



Budget Narrative for 15AC167077

C. Travel
Staff Travel
Purpose -Calculation CNCS Share Grantee Share Total Amount
Travel to CNCS-Sponsored Meetings: (2 staff x 1 meeting) ($400 airfare +
$250 registration fee x 2) + (3 nights x $200 lodging x 2) + ($75 per diem x 3 0 3,050 3,050
days x 2) + ($50 for taxis, bag fees, etc. x 2)
Travel to Commission Sponsored Meetings: 1 staff x 2 meetings x $200
registration = $400 (These meetings are usually held in Austin. Travis County 0 400 400
policy does not allow the paying of expenses other than registration for
meetings held in Austin.)
Mileage reimbursement for AmeriCorps staff to travel to after-school sites:
Project Manager, Project Coordinator, Finance Coordinator and Office 0 538 538
Specialist - 4 staff x 20 miles per month x 12 months x 56 cents per mile
(Travis County pays the current IRS mileage rate.)
Mileage reimbursement for AmeriCorps staff to travel to after-school sites: YG
Specialist, STEM Specialist, NR Specialist - 3 staff x 60 miles per month x 12 0 1210 1210
months x 56 cents per mile (No mileage budgeted for AS Coordinator.)(Travis ! !
County pays the current iRS mileage rate.)
Travel to non-CNCS sponsored out of state meeting: 1 staff x $400 airfare +
(2 nights x $200 lodging) + ($75 per diem x 2 days) + $50 for taxis, bag fees, 0 1,000 1,000
etc.
CATEGORY Totals 0 6,198 6,198
Member Travel
Purpose -Calculation CNCS Share Grantee Share Total Amount
Mileage reimbursement for AmeriCorps members to travel to after-school
sites: (21 FT members x 120 miles per month x 10.5 months x 56 cents per 0 20.670 20 670
mile) + (11 HT members x 100 miles per month x 9.5 months x 56 cents per ' !
mile)(Travis County pays the current IRS mileage rate.)
CATEGORY Totals 0 20,670 20,670
D. Equipment
ltem/Purpose -Qty -Unit Cost CNCS Share Grantee Share Total Amount
CATEGORY Totals 0 0 0
E. Supplies
Item -Calculation CNCS Share Grantee Share Total Amount
Member Service Gear: 32 members x $50 each 0 1,600 1,600
Office Supply Kits (supply cart, markers, pencils, paper, etc.): 32 kits x $185
per kit 0 5,920 5,920
Program Supplies (craft supplies, computer supplies, office supplies, fishing
supplies, rocketry supplies, gardening supplies, science equipment, goat feed, 0 17,775 17,775
tools, film, snacks: $75 per class x 237 classes
CATEGORY Totals 0 25,295 25,295

Page 2 of 5
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F. Contractual and Consultant Services

Purpose -Calculation -Daily Rate CNCS Share Grantee Share Total Amount
CATEGORY Totals 0 0 0
G. Training
Staff Training
Purpose -Calculation -Daily Rate CNCS Share Grantee Share Total Amount

Staff Training for curriculum focused conferences and local
education/afterschool trainings: (2 conferences x $250 each) + (3 staff x 2 0 620 620
trainings x $20 registration fee)- Daily Rate of 0

CATEGORY Totals 0 620 620
Member Training
Purpose -Calculation -Daily Rate CNCS Share Grantee Share Total Amount
CPR training: 32 members x $35 each- Daily Rate of 0 0 1,120 1,120
CATEGORY Totals 0 1,120 1,120
H. Evaluation
Purpose -Calculation -Daily Rate CNCS Share Grantee Share Total Amount

Evaluation - Internal evaluation will be completed by grant staff.: No additional

costs will be incurred for the evaluation.- Daily Rate of 0 0 0 0
CATEGORY Totals 0 0 0
I. Other Program Operating Costs
Purpose -Calculation CNCS Share Grantee Share Total Amount

Background checks for members (No checks anticipated for staff as they are
already hired and have had background checks): 32 members x $39.95 (FBI 0 1,758 1,758
checks) + 16 members x $30 (out of state checks)

Culminating Events: field trips to farms, botanical gardens, etc. as part of nat.
resources curriculum; guest speakers show animals or reptiles as part of nat. 0 1,500 1,500
res. curriculum: 25 classes x 15 students x $4 per student

CATEGORY Totals 0 3,258 3,258

—

SECTION Totals 103,703 254,659 368,362

PERCENTAGE | 29% 71%

Section Il. Member Costs
A. Living Allowance gb
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Item - # Mbrs w/ Allow -Allowance Rate - # Mbrs w/o Allow CNCS Share Grantee Share Total Amount

Full Time (1700 hrs): 21 Member(s) at a rate of 12530 each
Members W/O allowance 0 200,807 62,323 263,130
1-Year Half Time (900 hours): 11 Member(s) at a rate of 6634 each
Members W/O allowance 0 0 72974 72974
2-Year Half Time (1st Year): Member(s) at a rate of each 0 0 0
Members W/O allowance
2-Year Half Time (2nd Year): Member(s) at a rate of each 0 0 0
Members W/O allowance
Reduced Half Time (675 hrs). Member(s) at a rate of each 0 0 0
Members W/O allowance
Quarter Time (450 hrs): Member(s) at a rate of each 0 0 0
Members W/O allowance
Minimum Time (300 hrs): Member(s) at a rate of each 0 0 0
Members W/O allowance

CATEGORY Totals 200,807 135,297 336,104

B. Member Support Costs
Purpose -Calculation CNCS Share Grantee Share Total Amount

FICA for Members: 336,104 x .0765 0 25,712 25,712
Worker's Compensation: 336,104 x .0016 0 538 538
Health Care: $214.02 per month x 11 mos. x 11 members (This is our
estimate of how many members will choose health coverage based on 0 25,896 25,896
member participation in previous years.)

CATEGORY Totals 0 52,146 52,146

SECTION Totals 200,807 187,443 388,250
PERCENTAGE | 52% 48%

Section lll. Administrative/indirect Costs

A. Corporation Fixed Percentage

Item -Calculation CNCS Share Grantee Share Total Amount
Corporation Fixed Amount: $746,612 x .1 0 74,661 74,661
Commission Fixed Amount: $304,510 x .0526 x .4 6,407 0 6,407
CATEGORY Totals 6,407 74,661 81,068
B. Federally Approved Indirect Cost Rate
Calculation -Cost Type -Rate - Rate Claimed -Cost Basis CNCS Share Grantee Share Total Amount
CATEGORY Totals 0 0 0

L
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SECTION Totals 6,407 I 74,661 81,068
PERCENTAGE 8% || 92%

BUDGET Totals 310,917 516,763 827,680
PERCENTAGE 38% 62%
Total MSYs 26.50
Cost/MSY 11,733
Source of Funds
Section Match Description Amount Type Source

Section | - Personnei 93,130 | Cash State/Local

Section | - Personnel 10,122 | Cash Federal

Section | _ Fringe Benefits 94,246 || Cash Federal

Section | - Staff Travel 6,198 || Cash Federal

Section | - Member Travel 20,670 || Cash Federal

Section | - Supplies 25,295 || Cash Federal

Source of Funds Section | - Staff Training 620 || Cash Federal

Section | - Member Training 1,120 || Cash Federal

Section | - Other Program Operating Costs 3,258 || Cash Federal
Section Il - Member Living Allowances 135,297 || Cash State/Local

Section Il - Member Support Costs (FICA and WCI) 26,250 || Cash Federal
Section Il - Member Support Costs (Health Insurance) 25,896 || In Kind State/Local
Section lll - Corporation Fixed Amount 74,661 || In Kind State/Local

Total Source of Funds 516,763

6V
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APPENDIX H: ASSURANCES AND CERTIFICATIONS

By signing and submitting the application, as the duly authorized representative of the applicant, you certify that
the applicant will comply with the Assurances and Certifications described below.

a)

b)

9)

h)

Inability to Certify. Your inability to provide the assurances and certifications listed below will not necessarily
result in denial of a grant. You must submit an explanation of why you cannot do so. CNCS will consider your
explanation in determining whether to enter into this transaction. However, your failure to furnish an explanation
will disqualify your application.

Erroneous certification or assurance. The assurances and certifications are material representations of fact
upon which we rely in determining whether to enter into this transaction. If we later determine that you knowingly
submitted an erroneous certification or assurance, in addition to other remedies available to the federal
government, we may terminate this transaction for cause or default.

Notice of error in certification or assurance. You must provide immediate written notice to us if at any time you
learn that a certification or assurance was erroneous when submitted or has become erroneous because of
changed circumstances.

Definitions. The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered
transaction”, “principle”, “proposal”, and “voluntarily excluded” as used in this clause, have the meanings set out in
the Definitions and Coverage sections of the rules implementing Executive Order 12549. An applicant shall be
considered a “prospective primary participant in a covered transaction” as defined in the rules implementing
Executive Order 12549. You may contact us for assistance in obtaining a copy of those regulations.

Assurance requirement for subgrant agreements. You agree by submitting this proposal that if we approve
your application you shall not knowingly enter into any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction,
unless authorized by us.

Assurance inclusion in subgrant agreements. You agree by submitting this proposal that you will obtain an
assurance from prospective participants in all lower tier covered transactions and in all solicitations for lower tier
covered transactions and in all solicitations for lower tier covered transactions that the participants are not
debarred, suspended, ineligible, or voluntarily excluded from the covered transaction.

Assurance of subgrant principals. You may rely upon an assurance of a prospective participant in a lower-tier
covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless you know that the assurance is erroneous. You may decide the method and frequency by
which you determine the eligibility of your principals. You may, but are not required to, check the List of Parties
Excluded from the Federal Procurement and Nonprocurement Programs.

Non-assurance in subgrant agreements. If you knowingly enter into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the federal government, we may terminate this transaction for cause or
default.

Prudent person standard. Nothing contained in the aforementioned may be construed to require establishment
of a system of records in order to render in good faith the assurances and certifications required. Your knowledge
and information is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

ASSURANCES
As the duly authorized representative of the applicant, | certify, to the best of my knowledge and belief, that the applicant:

Has the legal authority to apply for federal assistance, and the institutional, managerial, and financial capability
(including funds sufficient to pay the non-federal share of project costs) to ensure proper planning, management,
and completion of the project described in this application.

Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the state, through
any authorized representative, access to and the right to examine all records, books, papers, or documents
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related to the award; and will establish a proper accounting system in accordance with generally accepted
accounting standards or agency directives.

¢ Wil establish safeguards to prohibit employees from using their position for a purpose that constitutes or presents
the appearance of personal or organizational conflict of interest, or personal gain.

o Wil initiate and complete the work within the applicable time frame after receipt of approval of the awarding
agency.

o Wil comply with the intergovernmental Personnel Act of 1970 (42 U.S.C. 4728-4763) relating to prescribed
standards for merit systems for programs funded under one of the nineteen statutes or regulations specified in
Appendix A of OPM’s Standards for a Merit System of Personnel Administration (5 CFR 900, Subpart F).

e Wil comply with all federal statutes relating to nondiscrimination. These include but are not limited to: Title VI of
the Civil Rights Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color, or national
origin; (b) Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681-1683, and 1685-1686).
which prohibits discrimination on the basis of sex; (c) Section 504 of the Rehabilitation Act of 1973, as amended
(29 U.S.C. 794), which prohibits discrimination on the basis of disability (d) The Age Discrimination Act of 1975,
as amended (42 U.S.C. 6101-6107), which prohibits discrimination on the basis of age; (e) The Drug Abuse Office
and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse;
(f) The Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L.
91-616), as amended, relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g) sections 523
and 527 of the Public Health Service Act of 1912 (42 U.S.C. 290dd-3 and 290ee-3), as amended, relating to
confidentiality of alcohol and drug abuse patient records; (h) Title Vili of the Civil Rights Act of 1968 (42 U.S.C.
3601 et seq.), as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other
nondiscrimination provisions in the National and Community Service Act of 1990, as amended; and (j) the
requirements of any other nondiscrimination statute(s) which may apply to the application.

e Wil comply, or has already complied, with the requirements of Titles Il and Il of the Uniform Relocation
Assistance and Real Property Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable
treatment of persons displaced or whose property is acquired as a result of federal or federally assisted programs.
These requirements apply to all interests in real property acquired for project purposes regardless of federal
participation in purchases.

e Wil comply with the provisions of the Hatch Act (5 U.S.C. 1501-1508 and 7324-7328) which limit the political
activities of employees whose principal employment activities are funded in whole or in part with Federal funds.

e Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C 276a and 276a-77), the
Copeland Act (40 U.S.C 276c¢ and 18 U.S.C. 874), and the Contract Work Hours and Safety Standards Act (40
U.S.C. 327-333), regarding labor standards for Federally assisted construction sub-agreements.

o Wil comply, if applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster
Protection Act of 1973 (P.L. 93-234) which requires the recipients in a special flood hazard area to participate in
the program and to purchase flood insurance if the total cost of insurable construction and acquisition is $10,000
or more.

e Wil comply with environmental standards which may be prescribed pursuant to the following: (a) institution of
environmental quality control measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and
Executive Order (EO) 11514; (b) notification of violating facilities pursuant to EO 11738; (c) protection of wetlands
pursuant to EO 11990; (d) evaluation of flood hazards in floodplains in accordance with EO 11988; (e) assurance
of project consistency with the approved state management program developed under the Coastal Zone
Management Act of 1972 (16 U.S.C 1451 et seq.); (f) conformity of federal actions to State (Clean Air)
Implementation Plans under Section 176(c) of the Clean Air Act of 1955, as amended (42 U.S.C. 7401 et seq.);
(g) protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as amended
(P.L. 93-523); and (h) protection of endangered species under the Endangered Species Act of 1973, as amended
(P.L. 93-205).

¢  Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C 1271 et seq.) related to protecting components
or potential components of the national wild and scenic rivers system.
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+ Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act
of 1966, as amended (16 U.S.C. 470), EO 11593 (identification and protection of historic properties), and the
Archaeological and Historic Preservation Act of 1974 (16U.S.C. 469a-l et seq.).

e  Will comply with P.L. 93-348 regarding the protection of human subjects involved in research, development, and
related activities supported by this award of assistance.

e Wil comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.S.C. 2131 et seq.)
pertaining to the care, handling, and treatment of warm blooded animals held for research, teaching, or other
activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. §§ 4801 et seq.) which prohibits the
use of lead based paint in construction or rehabilitation of residence structures.

e Wil cause to be performed the required financial and compliance audits in accordance with the Single Audit Act of
1984, as amended, and OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations.

e Will comply with all applicable requirements of all other Federal laws, executive orders, regulations, application
guidelines, and policies governing this program.

e Wil comply with all rules regarding prohibited activities, including those stated in applicable Notice, grant
provisions, and program regulations, and will ensure that no assistance made available by the Corporation will be
used to support any such prohibited activities.

¢ Wil comply with the nondiscrimination provisions in the national service laws, which provide that an individual with
responsibility for the operation of a project or program that receives assistance under the national service laws
shall not discriminate against a participant in, or member of the staff of, such project or program on the basis of
race, color, national origin, sex, age, political affiliation, disability, or on the basis of religion. (NOTE: the
prohibition on religious discrimination does not apply to the employment of any staff member paid with non-
Corporation funds or paid with Corporation funds but employed with the organization operating the project prior to
or on the date the grant was awarded. If your organization is a faith-based organization that makes hiring
decisions on the basis of religious belief, your organization may be entitled, under the Religious Freedom
Restoration Act, 42 U.S.C. § 2000bb, to receive federal funds and yet maintain that hiring practice, even though
the national service legislation includes a restriction on religious discrimination in employment of staff hired to
work on a Corporation-funded project and paid with Corporation grant funds. (42 U.S.C. §§ 5057(c) and
12635(c)). For the circumstances under which this may occur, please see the document “Effect of the Religious
Freedom Restoration Act on Faith-Based Applicants for Grants” on the Corporation’s website at:
http://www.usdoj.gov/archive/fbci/effect-rfra.pdf.

o Will comply with all other federal statutes relating to nondiscrimination, including any self-evaluation requirements.
These include but are not limited to: (a)Title VI of the Civil Rights Act of 1964 (P.L. 88-352) which prohibits
discrimination on the basis of race, color, or national origin; (b) Title 1X of the Education Amendments of 1972, as
amended (20 U.S.C. 1681-1683, and 1685-1686). which prohibits discrimination on the basis of sex; (c) Section
504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), which prohibits discrimination on the basis of
handicaps (d) The Age Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107), which prohibits
discrimination on the basis of age; (e) The Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as
amended, relating to nondiscrimination on the basis of drug abuse; (f) The Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcohol abuse or alcoholism; (g) sections 523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. 290 dd-3 and 290 ee-3), as amended, relating to confidentiality of alcohol and
drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.S.C. 3601 et seq.), as amended,
relating to nondiscrimination in the sale, rental or financing of housing; and (i) the requirements of any other
nondiscrimination statute(s) which may apply to the application.

e  Will provide, in the design, recruitment, and operation of any AmeriCorps program, for broad-based input from —
(1) the community served, the municipality and government of the county (if appropriate) in which the community
is located, and potential participants in the program; and (2) community-based agencies with a demonstrated
record of experience in providing services and local labor organizations representing employees of service
sponsors, if these entities exist in the area to be served by the program;
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e Will, prior to the placement of participants, consult with the appropriate local labor organization, if any,
representing employees in the area who are engaged in the same or similar work as that proposed to be carried
out by an AmeriCorps program, to ensure compliance with the nondisplacement requirements specified in section
177 of the NCSA;

e Will, in the case of an AmeriCorps program that includes or serves children, consult with the parents or legal
guardians of children in developing and operating the program;

e Will, before transporting minor children, provide the children’s parents or legal guardians with the reason for the
transportation and obtain the parent’s or legal guardian’s permission for such transportation, consistent with state
law;

e Will, in the case of an AmeriCorps program that is not funded through a State, consult with and coordinate
activities with the State Commission for the state in which the program operates.

e Will ensure that any national service program carried out by the applicant using assistance provided under section
121 of the National and Community Service Act of 1990 and any national service program supported by a grant
made by the applicant using such assistance will address unmet human, educational, environmental, or public
safety needs through services that provide a direct benefit to the community in which the service is performed;

e Wil comply with the nonduplication and nondisplacement requirements set out in section 177 of the National and
Community Service Act of 1990, and in the Corporation’s regulations at § 2540.100;

e Wil comply with the grievance procedure requirements as set out in section 176(f) of the National and Community
Service Act of 1990 and in the Corporation’s regulations at 45 CFR § 2540.230;

* Wil provide participants in the national service program with the training, skills, and knowledge necessary for the
projects that participants are called upon to perform, including training on prohibited activities;

e Wil provide support services to participants, such as information regarding G.E.D. attainment and post-service
employment, and, if appropriate, opportunities for participants to reflect on their service experiences;

e Wil arrange for an independent evaluation of any national service program carried out using assistance provided
to the applicant under section 121 of the National and Community Service Act of 1990 or, with the approval of the
Corporation, conduct an internal evaluation of the program;

e Wil apply measurable performance goals and evaluation methods, which are to be used as part of such
evaluation to determine the program’s impact on communities and persons served by the program, on
participants who take part-in the projects, and in other such areas as required by the Corporation;

o Wil ensure the provision of a living allowance and other benefits to participants as required by the Corporation;
e Has not violated a Federal criminal statute;

o If a state applicant, will ensure that the State subgrants will be used to support national service programs selected
by the State on a competitive basis;

o If a state applicant, will seek to ensure an equitable allocation within the State of assistance and approved
national service positions, taking into consideration such factors as the locations of the programs, population
density, and economic distress;

o If a state applicant, will ensure that not less than 60% of the assistance will be used to make grants to support
national service programs other than those carried out by a State agency, unless the Corporation approves
otherwise.

CERTIFICATIONS
Certification — Debarment, Suspension, and Other Responsibility Matters
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This certification is required by the government-wide regulations implementing Executive Order 12549, Debarment and
Suspension, 2 CFR Part 180, Section 180.335, What information must | provide before entering into a covered transaction
with a Federal agency?

As the duly authorized representative of the applicant, | certify, to the best of my knowledge and belief, that neither the
applicant nor its principals:

o |s presently excluded or disqualified;

» Has been convicted within the preceding three years of any of the offenses listed in § 180.800(a) or had a civil
judgment rendered against it for one of those offenses within that time period;

» Is presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or local)
with commission or any of the offenses listed in § 180.800(a); or

s Has had one or more public transactions (Federal, State, or local) terminated within the preceding three years for
cause or default.

Certification — Drug Free Workplace

This certification is required by the Corporation’s regulations implementing sections 5150-5160 of the Drug-Free
Workplace Act of 1988 (P.L. 100-690), 45 CFR Part 2545, Subpart B. The regulations require certification by grantees,
prior to award, that they will make a good faith effort, on a continuing basis, to maintain a drug-free workplace. The
certification set out below is a material representation of fact upon which reliance will be placed when the agency
determines to award the grant. False certification or violation of the certification may be grounds for suspension of
payments, suspension or termination of grants, or government-wide suspension or debarment (see 45 CFR Part 2542,
Subparts G and H).

As the duly authorized representative of the grantee, | certify, to the best of my knowiedge and belief, that the grantee will
provide a drug-free workplace by:

A. Publishing a drug-free workplace statement that:

a. Notifies employees that the unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the grantee’s workplace;

b. Specifies the actions that the grantee will take against employees for violating that prohibition; and

c. Informs employees that, as a condition of employment under any award, each employee will abide by the
terms of the statement and notify the grantee in writing if the employee is convicted for a violation of a
criminal drug statute occurring in the workplace within five days of the conviction;

B. Requiring that a copy of the statement described in paragraph (A) be given to each employee who will be
engaged in the performance of any Federal award;

C. Establishing a drug-free awareness program to inform employees about:
a. The dangers of drug abuse in the workplace;
b. The grantee’s policy of maintaining a drug-free workplace;
c. Any available drug counseling, rehabilitation, and employee assistance programs; and
d

The penalties that the grantee may impose upon them for drug abuse violations occurring in the
workplace;

D. Providing us, as well as any other Federal agency on whose award the convicted employee was working, with
written notification within 10 calendar days of learning that an employee has been convicted of a drug violation in
the workplace;

E. Taking one of the following actions within 30 calendar days of learning that an employee has been convicted of a
drug violation in the workplace:

a. Taking appropriate personnel action against the employee, up to and including termination; or
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b. Requiring that the employee participate satisfactorily in a drug abuse assistance or rehabilitation program
approved for these purposes by a Federal, State, or local health, law enforcement, or other appropriate
agency;

F. Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (A)
through (E).

Certification - Lobbying Activities
As required by Section 1352, Title 31 of the U.S. Code, as the duly authorized representative of the applicant, | certify, to
the best of my knowledge and belief, that:

o No federal appropriated funds have been paid or will be paid, by or on behalf of the applicant, to any person
for influencing or attempting to influence an officer or employee of any agency, a member of Congress, an
officer of Congress in connection with the awarding of any federal contract, the making of any federal loan,
the entering into of any cooperative agreement, or modification of any federal confract, grant, loan, or
cooperative agreement;

e If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any agency, a member of Congress, an officer or
employee of Congress, or an employee of a member of Congress in connection with this federal contract,
grant, loan, or cooperative agreement, the applicant will submit Standard Form-LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions;

e The applicant will require that the language of this certification be included in the award documents for all
subcontracts at all tiers (including subcontracts, subgrants, and contracts under grants, loans and cooperative
agreements) and that all subrecipients will certify and disclose accordingly.

Erroneous certification or assurance

The assurances and certifications are material representations of fact upon which we rely in determining whether to enter
into this transaction. If we later determine that you knowingly submitted an erroneous certification or assurance, in
addition to other remedies available to the federal government, we may terminate this transaction for cause or default.

Notice of error in certification or assurance
You must provide immediate written notice to us if at any time you learn that a certification or assurance was erroneous
when submitted or has become erroneous because of changed circumstances.

Definitions

The terms “debarment”, “suspension”, “excluded”, “disqualified”, “ineligible”, “participant”, “person”, “principal”, “proposal”,
and “voluntarily excluded” as used in this document have the meanings set out in 2 CFR Part 180, subpart 1, “Definitions.”
A transaction shall be considered a “covered transaction” if it meets the definition in 2 CFR part 180 subpart B, “Covered
Transactions.”

Assurance requirement for subgrant agreements

You agree by submitting this proposal that if we approve your application you shall not knowingly enter into any lower tier
covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from
participation in this covered transaction, unless authorized by us.

Assurance inclusion in subgrant agreements

You agree by submitting this proposal that you will obtain an assurance from prospective participants in all lower tier
covered fransactions and in all solicitations for lower tier covered transactions that the participants are not debarred,
suspended, ineligible, or voluntarily excluded from the covered transaction.

Assurance of subgrant principals

You may rely upon an assurance of a prospective participant in a lower-tier covered transaction that is not debarred,
suspended, ineligible, or voluntarily excluded from the covered transaction, unless you know that the assurance is
erroneous. You may decide the method and frequency by which you determine the eligibility of your principals. You may,
but are not required to, check the List of Parties Excluded from Federal Procurement and Nonprocurement Programs.
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Non-assurance in subgrant agreements

If you knowingly enter into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or
voluntarily excluded from participation in this transaction, in addition to other remedies available to the federal
government, we may terminate this transaction for cause or default.

Prudent person standard

Nothing contained in the aforementioned may be construed to require establishment of a system of records in order to
render in good faith the assurances and certifications required. Your knowledge and information is not required to exceed
that which is normally possessed by a prudent person in the ordinary course of business dealings.
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Certification — Debarment, Suspension, and Other Responsibility Matters

This certification is required by the government-wide regulations implementing Executive Order 12549, Debarment and Suspension, 2 CFR Part
180, Section 180.335, What information must I provide before entering into a covered transaction with a Federal agency?

As the duly authorized representative of the applicant, I certify, to the best of my knowledge and belief, that neither the applicant nor its principals:

o Is presently excluded or disqualified;
e  Has been convicted within the preceding three years of any of the offenses listed in § 180.800(a) or had a civil judgment rendered

against it for one of those offenses within that time period,;

e Is presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or local) with

commission or any of the offenses listed in § 180.800(a); or

e  Has had one or more public transactions (Federal, State, or local) terminated within the preceding three years for cause or default.

Certification — Drug Free Workplace

This certification is required by the Corporation’s regulations implementing sections 5150-5160 of the Drug-Free Workplace Act of 1988 (P.L. 100-690), 45
CFR Part 2545, Subpart B. The regulations require certification by grantees, prior to award, that they will make a good faith effort, on a continuing basis, to
maintain a drug-free workplace. The certification set out below is a material representation of fact upon which reliance will be placed when the agency
determines to award the grant. False certification or violation of the certification may be grounds for suspension of payments, suspension or termination of
grants, or government-wide suspension or debarment (see 2 CFR Part 180, Subparts G and H).

As the duly authorized representative of the grantee, I certify, to the best of my knowledge and belief, that the grantee will provide a drug-free workplace

by:

A.

Publishing a drug-free workplace statement that:
a. Notifies employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in the
grantee’s workplace;
. Specifies the actions that the grantee will take against employees for violating that prohibition; and
¢. Informs employees that, as a condition of employment under any award, each employee will abide by the terms of the statement and notify
the grantee in writing if the employee is convicted for a violation of a criminal drug statute occurring in the workplace within five days of
the conviction;

Requiring that a copy of the statement described in paragraph (A) be given to each employee who will be engaged in the performance of any Federal
award;

Establishing a drug-free awareness program to inform employees about:
a. The dangers of drug abuse in the workplace;
b.  The grantee’s policy of maintaining a drug-free workplace;
c. Any available drug counseling, rehabilitation, and employee assistance programs; and
d.  The penalties that the grantee may impose upon them for drug abuse violations occurring in the workplace;

Providing us, as well as any other Federal agency on whose award the convicted employee was working, with written notification within 10 calendar
days of learning that an employee has been convicted of a drug violation in the workplace;

Taking one of the following actions within 30 calendar days of learning that an employee has been convicted of a drug violation in the workplace:
a. Taking appropriate personnel action against the employee, up to and including termination; or
b.  Requiring that the employee participate satisfactorily in a drug abuse assistance or rehabilitation program approved for these purposes by a
Federal, State, or local health, law enforcement, or other appropriate agency;

Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (A) through (E).

Certification - Lobbying Activities
As required by Section 1352, Title 31 of the U.S. Code, as the duly authorized representative of the applicant, I certify, to the best of my knowledge and
belief, that:

e No federal appropriated funds have been paid or will be paid, by or on behalf of the applicant, to any person for influencing or attempting to
influence an officer or employee of any agency, a member of Congress, an officer of Congress in connection with the awarding of any federal
contract, the making of any federal loan, the entering into of any cooperative agreement, or modification of any federal contract, grant, loan, or
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cooperative agreement;

e Ifany funds other than federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an
officer or employee of any agency, a member of Congress, an officer or employee of Congress, or an employee of a member of Congress in
connection with this federal contract, grant, loan, or cooperative agreement, the applicant will submit Standard Form-LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions;

. The applicant will require that the language of this certification be included in the award documents for all subcontracts at all tiers (including
subcontracts, subgrants, and contracts under grants, loans and cooperative agreements) and that all subrecipients will certify and disclose
accordingly.

Certification - Grant Review Process (State Commissions Only)
I certify that in conducting our review process, we have ensured compliance with the National and Community Service Act of 1990, the Corporation's peer
review requirements, and all state laws and conflict of interest rules.

For AmeriCorps State and National Applicants ONLY

If you are not applying for a grant through AmeriCorps*State and National, you may ignore this section.

Erroneous certification or assurance

The assurances and certifications are material representations of fact upon which we rely in determining whether to enter into this transaction. If we later
determine that you knowingly submitted an erroneous certification or assurance, in addition to other remedies available to the federal government, we may
terminate this transaction for cause or default.

Notice of error in certification or assurance
You must provide immediate written notice to us if at any time you learn that a certification or assurance was erroneous when submitted or has become
erroneous because of changed circumstances.

Definitions

The terms “debarment”, “suspension”, “excluded”, “disqualified”, “ineligible”, “participant”, “person”, “principal”, “proposal”, and “voluntarily excluded” as
used in this document have the meanings set out in 2 CFR Part 180, subpart I, “Definitions.” A transaction shall be considered a “covered transaction” if it
meets the definition in 2 CFR part 180 subpart B, “Covered Transactions.”

Assurance requirement for subgrant agreements
You agree by submitting this proposal that if we approve your application you shall not knowingly enter into any lower tier covered transaction with a person
who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by us.

Assurance inclusion in subgrant agreements

You agree by submitting this proposal that you will obtain an assurance from prospective participants in all lower tier covered transactions and in all
solicitations for lower tier covered transactions that the participants are not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction.

Assurance of subgrant principals

You may rely upon an assurance of a prospective participant in a lower-tier covered transaction that is not debarred, suspended, ineligible, or voluntarily
excluded from the covered transaction, unless you know that the assurance is erroneous. You may decide the method and frequency by which you determine
the eligibility of your principals. You may, but are not required to, check the List of Parties Excluded from Federal Procurement and Nonprocurement

Programs.

Non-assurance in subgrant agreements
If you knowingly enter into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in
this transaction, in addition to other remedies available to the federal government, we may terminate this transaction for cause or default.

Prudent person standard

Nothing contained in the aforementioned may be construed to require establishment of a system of records in order to render in good faith the assurances and
certifications required. Your knowledge and information is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.
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ASSURANCES

As the duly authorized representative of the applicant, I certify, to the best of my knowledge and belief, that the applicant:

*  Has the legal authority to apply for federal assistance, and the institutional, managerial, and financial capability (including funds sufficient to pay
the non-federal share of project costs) to ensure proper planning, management, and completion of the project described in this application.

e  Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the state, through any authorized representative,
access to and the right to examine all records, books, papers, or documents related to the award; and will establish a proper accounting system in
accordance with generally accepted accounting standards or agency directives.

e  Will establish safeguards to prohibit employees from using their position for a purpose that constitutes or presents the appearance of personal or
organizational conflict of interest, or personal gain.

e  Will initiate and complete the work within the applicable time frame after receipt of approval of the awarding agency.

e Will comply with the Intergovernmental Personnel Act of 1970 (42 U.S.C. 4728-4763) relating to prescribed standards for merit systems for
programs funded under one of the nineteen statutes or regulations specified in Appendix A of OPM’s Standards for a Merit System of Personnel
Administration (5 CFR 900, Subpart F).

e Will comply with all federal statutes relating to nondiscrimination. These include but are not limited to: Title VI of the Civil Rights Act of 1964
(P.L. 88-352) which prohibits discrimination on the basis of race, color, or national origin; (b) Title IX of the Education Amendments of 1972, as
amended (20 U.S.C. 1681-1683, and 1685-1686). which prohibits discrimination on the basis of sex; (c) Section 504 of the Rehabilitation Act of
1973, as amended (29 U.S.C. 794), which prohibits discrimination on the basis of disability (d) The Age Discrimination Act of 1975, as amended (42
U.S.C. 6101-6107), which prohibits discrimination on the basis of age; (¢) The Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as
amended, relating to nondiscrimination on the basis of drug abuse; (f) The Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment
and Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g) sections 523
and 527 of the Public Health Service Act of 1912 (42 U.S.C. 290dd-3 and 290ee-3), as amended, relating to confidentiality of alcohol and drug abuse
patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.S.C. 3601 et seq.), as amended, relating to nondiscrimination in the sale, rental
or financing of housing; (i) any other nondiscrimination provisions in the National and Community Service Act of 1990, as amended; and (j) the
requirements of any other nondiscrimination statute(s) which may apply to the application.

»  Will comply, or has already complied, with the requirements of Titles II and III of the Uniform Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable treatment of persons displaced or whose property is acquired as a result of
federal or federally assisted programs. These requirements apply to all interests in real property acquired for project purposes regardless of federal
participation in purchases.

e Will comply with the provisions of the Hatch Act (5 U.S.C. 1501-1508 and 7324-7328) which limit the political activities of employees whose
principal employment activities are funded in whole or in part with Federal funds.

e Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C 276a and 276a-77), the Copeland Act (40 U.S.C 276c and 18
U.S.C. 874), and the Contract Work Hours and Safety Standards Act (40 U.S.C. 327-333), regarding labor standards for Federally assisted
construction sub-agreements.

e Will comply, if applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster Protection Act of 1973 (P.L. 93-234)
which requires the recipients in a special flood hazard area to participate in the program and to purchase flood insurance if the total cost of insurable
construction and acquisition is $10,000 or more.

e  Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of environmental quality control
measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EO) 11514; (b) notification of violating facilities
pursuant to EO 11738; (c) protection of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in floodplains in accordance with EO
11988; (e) assurance of project consistency with the approved state management program developed under the Coastal Zone Management Act of
1972 (16 U.S.C 1451 et seq.); (f) conformity of federal actions to State (Clean Air) Implementation Plans under Section 176(c) of the Clean Air Act
of 1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of underground sources of drinking water under the Safe Drinking Water Act of 1974,
as amended (P.L. 93-523); and (h) protection of endangered species under the Endangered Species Act of 1973, as amended (P.L. 93-205).

e  Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C 1271 et seq.) related to protecting components or potential components of the
national wild and scenic rivers system.

e  Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act of 1966, as amended (16 U.S.C.
470), EO 11593 (identification and protection of historic properties), and the Archaeological and Historic Preservation Act of 1974 (16U.S.C. 469a-1

et seq.).

e  Will comply with P.L. 93-348 regarding the protection of human subjects involved in research, development, and related activities supported by this
award of assistance.

e  Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.S.C. 2131 et seq.) pertaining to the care, handling, and
treatment of warm blooded animals held for research, teaching, or other activities supported by this award of assistance.

https://egrants.cns.gov/cnsmisc/eAssur.htm[10/29/2014 4:28:07 PM} l!/p



ASSURANCES

e  Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. §§ 4801 et seq.) which prohibits the use of lead based paint in
construction or rehabilitation of residence structures.

e Will cause to be performed the required financial and compliance audits in accordance with the Single Audit Act of 1984, as amended, and OMB
Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations.

e  Will comply with all applicable requirements of all other Federal laws, executive orders, regulations, application guidelines, and policies governing
this program.

For AmeriCorps State and National Applicants ONLY

If you are not applying for a grant through AmeriCorps*State and National, you may ignore this section.

e  Will comply with all rules regarding prohibited activities, including those stated in applicable Notice, grant provisions, and program regulations, and
will ensure that no assistance made available by the Corporation will be used to support any such prohibited activities.

e Will comply with the nondiscrimination provisions in the national service laws, which provide that an individual with responsibility for the
operation of a project or program that receives assistance under the national service laws shall not discriminate against a participant in, or member of
the staff of, such project or program on the basis of race, color, national origin, sex, age, political affiliation, disability, or on the basis of religion.
(NOTE: the prohibition on religious discrimination does not apply to the employment of any staff member paid with non-Corporation funds or paid
with Corporation funds but employed with the organization operating the project prior to or on the date the grant was awarded. If your organization
is a faith-based organization that makes hiring decisions on the basis of religious belief, your organization may be entitied, under the Religious
Freedom Restoration Act, 42 U.S.C. § 2000bb, to receive federal funds and yet maintain that hiring practice, even though the national service
legislation includes a restriction on religious discrimination in employment of staff hired to work on a Corporation-funded project and paid with
Corporation grant funds. (42 U.S.C. §§ 5057(c) and 12635(c)). For the circumstances under which this may occur, please see the document “Effect
of the Religious Freedom Restoration Act on Faith-Based Applicants for Grants” on the Corporation’s website at:

hetp//www.usdoj.gov/archive/fbei/effect-rfra.pdf.

e Will comply with all other federal statutes relating to nondiscrimination, including any self-evaluation requirements. These include but are not
limited to: (a)Title VI of the Civil Rights Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color, or national origin; (b)
Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681-1683, and 1685-1686). which prohibits discrimination on the basis of
sex; (c) Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), which prohibits discrimination on the basis of handicaps (d) The
Age Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107), which prohibits discrimination on the basis of age; (¢) The Drug Abuse Office
and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse; (f) The Comprehensive Alcohol
Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to nondiscrimination on the basis
of alcohol abuse or alcoholism; (g) sections 523 and 527 of the Public Health Service Act of 1912 (42 U.S.C. 290 dd-3 and 290 ee-3), as amended,
relating to confidentiality of alcohol and drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.S.C. 3601 et seq.), as
amended, relating to nondiscrimination in the sale, rental or financing of housing; and (i) the requirements of any other nondiscrimination statute(s)
which may apply to the application.

e  Will provide, in the design, recruitment, and operation of any AmeriCorps program, for broad-based input from — (1) the community served, the
municipality and government of the county (if appropriate) in which the community is located, and potential participants in the program; and (2)
community-based agencies with a demonstrated record of experience in providing services and local labor organizations representing employees of
service sponsors, if these entities exist in the area to be served by the program;

e  Will, prior to the placement of participants, consult with the appropriate local labor organization, if any, representing employees in the area who are
engaged in the same or similar work as that proposed to be carried out by an AmeriCorps program, to ensure compliance with the nondisplacement
requirements specified in section 177 of the NCSA;

e  Will, in the case of an AmeriCorps program that is not funded through a State, consult with and coordinate activities with the State Commission for
the state in which the program operates.

e  Will ensure that any national service program carried out by the applicant using assistance provided under section 121 of the National and
Community Service Act of 1990 and any national service program supported by a grant made by the applicant using such assistance will address
unmet human, educational, environmental, or public safety needs through services that provide a direct benefit to the community in which the

service is performed;

e  Will comply with the nonduplication and nondisplacement requirements set out in section 177 of the National and Community Service Act of 1990,
and in the Corporation’s regulations at § 2540.100;

e Will comply with the grievance procedure requirements as set out in section 176(f) of the National and Community Service Act of 1990 and in the
Corporation’s regulations at 45 CFR § 2540.230;

e  Will provide participants in the national service program with the training, skills, and knowledge necessary for the projects that participants are
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called upon to perform;

e  Will provide support services to participants, such as information regarding G.E.D. attainment and post-service employment, and, if appropriate,
opportunities for participants to reflect on their service experiences;

e  Will arrange for an independent evaluation of any national service program carried out using assistance provided to the applicant under section 121
of the National and Community Service Act of 1990 or, with the approval of the Corporation, conduct an internal evaluation of the program;

e  Will apply measurable performance goals and evaluation methods, which are to be used as part of such evaluation to determine the program’s impact
on communities and persons served by the program, on participants who take part in the projects, and in other such areas as required by the
Corporation;

e  Will ensure the provision of a living allowance and other benefits to participants as required by the Corporation;
e  Has not violated a Federal criminal statute;
e  If a state applicant, will ensure that the State subgrants will be used to support national service programs selected by the State on a competitive basis;

e  If a state applicant, will seek to ensure an equitable allocation within the State of assistance and approved national service positions, taking into
consideration such factors as the locations of the programs, population density, and economic distress;

e  If a state applicant, will ensure that not less than 60% of the assistance will be used to make grants to support national service programs other than
those carried out by a State agency, unless the Corporation approves otherwise.

For Learn and Serve America Applicants ONLY
If you are not applying for a grant through Learn and Serve America, you may disregard this section.

e  Will keep such records and provide such information to the Corporation with respect to the programs as may be required for fiscal audits and
program evaluation.

e  Will comply with the nonduplication, nondisplacement, and grievance procedure requirements of 45 CFR Part 2540.

e  Will, prior to the placement of a participant, consult with the appropriate local labor organization, if any, representing employees in the area who are
engaged in the same or similar work as that proposed to be carried out by the program, to prevent the displacement and protect the rights of those
employees.

e  Will comply with the 45 CFR 2540.200-207 criminal history check requirements for all individuals receiving a living allowance, stipend, national
service educational award, or salary through a program receiving assistance under the national service laws—regardless of the type of service the
individual is performing or the individual’s access to vulnerable populations.

e  Will comply with the parental involvement requirements 45 CFR 2540.330.

e  Will, for school-based grants, make efforts to:

1.  ensure that students of different ages, races, sexes, ethnic groups, disabilities, and economic backgrounds have opportunities to serve
together;

2. include any opportunities for students, enrolled in schools or programs of education providing elementary or secondary education, to
participate in service-learning programs and ensure that such service-leaming programs include opportunities for such students to serve
together;

3. involve participants in the design and operation of the programs;

4. promote service-learning in areas of greatest need, including low-income or rural areas; and

5. otherwise integrate service opportunities into the academic program of the participants.

For Social Innevation Fund Applicants ONLY
If you are not applying for a Social Innovation Fund grant, you may disregard this section.

e  Will use the funds received through the award in order to make subgrants to community organizations that will use the funds to replicate or expand
proven initiatives, or support new initiatives, in low-income communities.

e  Will consult with a diverse cross section of community representatives in making decisions about subgrants for communities (including individuals
from the public, nonprofit private, and for-profit private sectors).
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e Will make subgrants of a sufficient size and scope to enable the community organizations to build their capacity to manage initiatives, and sustain
replication or expansion of the initiatives;

e  Will not make any subgrants to--
e the parent organizations of the applicant,
e  a subsidiary organization of the parent organization of the applicant, or,

e if the applicant applied for a SIF award as a partnership, any member of the partnership.

e Commits to meeting the matching fund requirements of section 198k(i) of the National and Community Service Act of 1990 (42 U.S.C.
§12653k(i)).

e Commits to use data and evaluations to improve the applicant’s own model and to improve the initiatives funded by the applicant.
s  Commits cooperate with any evaluation activities undertaken by the Corporation.

e  Has adopted and implemented standard of conduct policies and procedures in regard to procurements which meet the requirements of either 45
C.FR. §2541.360(b)(3), or 2 C.F.R. §215.42 and 45 C.F.R. §2543.42.

e  Has adopted and implemented policies and procedures in regard to the applicant’s subgrant competitions which will provide reasonable assurance
that conflicts of interest (or appearances of conflicts of interest) on the part of reviewers or decision-makers are identified and appropriately
mitigated.
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