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AGENDA LANGUAGE: 

October 9,2012, Voting Sessio 
John Rabb, HRMD, 854-2472 0 
Diane Poirot, HR Director 854-9165 - r . 
Leslie Browder, County Executive-PBO \ f2... . 
854-8679 6\ c::::r-
Judge Biscoe 

Consider and take appropriate action on the Summary Plan Descriptions for 
Travis County Healthcare Plans for Fiscal Years 2010 through 2013. 

BACKGROUND/SUMMARY OF REQUEST AND ATTACHMENTS: 

The Travis County Employee and Retiree health plans are self-funded plans, for which 
the County contracts with Unitedhealthcare (UHC) for Third Party Administration 
services. As part of this administration service the plans must have written Summary 
Plan Descriptions (SPD's) so UHC knows how to administer the plan, and the plan 
participants have written information on what benefits are covered or not covered, and 
how those services will be considered at time of claim. These SPD's provide valuable 
information to members of the plan regarding the benefits of the plan, arid any 
requirements or exclusions that they need to be aware of to fully understand their 
benefits. A few examples of what might be included in an SPD are shown below: 

• A description of the benefits included in the plan that is written in understandable 
language, 

• A listing of any excluded services, or services requiring a special procedure, such 
as a transplant, . 

• Co-payments or co-insurance amounts the covered persons may be responsible 
for paying (including when copays and co-insurance apply), 

• the legal aspects of the plan including the appeals process, COBRA, and the co
ordination of benefits with other responsible plans, 

Each year Commissioners Court has considered, and often implemented, changes to 
the benefits and the contribution to each of the plans. However, these have not been 
fully documented in SPDs approved by the court since 2005. With the legal changes 
implemented by the federal Affordable Care Act, it would be advantageous to formally 
document the details of each plan in the last year before this act was effective for 
reference in case of subrogation or other legal actions. In addition, it is important to 
record the changes made and when they were made over the last two years because 
some of these are significant. 

akerc
Typewritten Text
Item 20

akerc
Typewritten Text
Full backup can be found at:http://www.co.travis.tx.us/commissioners_court/agendas/2012/10/backup/item_backup_20121009/vs20121009_item_20.pdf
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