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AGENDA LANGUAGE: 
CONSIDER AND TAKE APPROPRIATE ACTION REGARDING 
CHANGES TO CURRENT TRAVIS COUNTY CODE CHAPTER 10 
(TUITION REIMBURSEMENT), SECTIONS 10.020, 10.021 AND 10.022. 

BACKGROUND/SUMMARY OF REQUEST AND ATTACHMENTS: 
Sections 10.020,10.021, and 10.022 were last amended on September 26, 
1995. 

Tuition and fees have increased substantially since this policy was 
implemented in 1995. In addition, a survey of other public organizations 
which was conducted in March of 2011 shows that Travis County's Tuition 
Refund caps (both by semester and fiscal year) lags significantly behind 
the market (see attachment). 

STAFF RECOMMENDATIONS: 
Staff recommends approval and adoption of the attached revision. 

FISCAL IMPACT AND SOURCE OF FUNDING: 
Currently, a regular, full-time employee is eligible for up to $900 in 
reimbursement per fiscal year. This policy revision increases the amount 
eligible for reimbursement to $2000 per fiscal year for undergraduate 
courses and $3000 per year for graduate courses. Under the current plan, 
the County typically expends between $40,000 and $50,000 per fiscal year, 
and $42,440 was budgeted for tuition reimbursement in the FY 2012 
adopted budget. 

AGENDA REQUEST DEADLINE: All agenda requests and supporting materials must be submitted as a 
single pdf to Cheryl Aker in the County Judge's office, Chervl.Aker@co.travis.tx.us by Tuesdays at 5:00 
p.m. for the next week's meeting. 
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